
10/6/26, 10:58 AM 

Outlook 

-Emergency Press Conference 

From 

From: Wiesenfeld, Daniel 
Sent: Monday, October 5, 2026 3:29 PM 
Cc: James, Letitia 
Subject: Fw: Emergency Press Conference 

Hi everyone, 

EmerQency Press Conference 

The best part of having ~you money is being able to tell the truth, without fear of consequences so here we 
go: 

instructed me to find and pursue crimes committed by specific 
individuals and organizations affiliated with Donald Trump, including Trump himself, Truth Social, Hewlett 
Packard (DOJ approved merger), etc., without having a credible reason for targeting these individuals and 
organizations. Presumably- acted at the behest of Tish, or Attorney General Letitia James if you ~e 
not into the whole brevity thing, in targeting her public enemy number 1: Trump and his companies. Fortunately, 

-hasn't yet figured out how to target DOJ to get back at them for firing her. Apparently it's just Tish's 
personal grudges with Trump that sets the agenda. Specifically, -instructed me to look into Trump and 
his organizations to find a crime, and any crime of his would do. 

While the elected New York Attorney General uses significant public taxpayer dollars to target convenient public 
enemies, there are countless examples of her taking absolutely no action against rampant non-profit homeless 
shelter fraud, Medicaid fraud, and antisemitic crimes in and around synagogues, to name just a few abandoned 
areas of this Office f§ law enforcement agenda. Tish is prioritizing political theatre and getting re-elected in 
November over actually improving the quality of life of New Yorkers. Going after Trump (even unsuccessfully) 
wins elections in New York; cracking down on inconspicuous but very real and harmful crimes does not. 

If you believe Trump is using DOJ attorneys to prosecute his enemies and further his political interests, you 
should find it equally troubling that Tish is doing the same exact thing with~nd her other "personal 
attorneys". I ask that you not serve as Tish's personal attorneys by targeting her political enemies. Instead, I 
hope you choose to prosecute crimes and find the individuals accountable, rather than targeting individuals and 
then finding crimes. 

Regards, 

Daniel 

Daniel Wiesenfeld 

Assistant Attorney General I Investor Protection Bureau 
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10/6/26, 10:58 AM Emergency Press Conference 

Office of the New York State Attorney General 

28 Liberty Street, New York, New York 10005 

Tel: .(212) 416-8493 I 
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10/6/26, 10:51 AM OFFICE OF THE NEW YORK STATE ATTORNEY GENERAL 

Outlook 

- OFFICE OF THE NEW YORK STATE ATTORNEY GENERAL 

From 

From: Gibson, Kumiki 

Sent: Monday, October 5, 20261:18 PM 

To: 

Subject: OFFICE OF THE NEW YORK STATE ATTORNEY GENERAL 

Mr. Wiesenfeld: 
I write in response to the various e-mails that you sent to the Attorney General and me early this morning. We 
strongly dispute your characterization of the facts and our correspondence. To be abundantly clear, the Office 
of the New York Attorney General ("OAG" or "Agency") has never directed you to destroy any "evidence." We 
have simply instructed you to return, or alternatively destroy, copies of OAG confidential and/or privileged 
records that you unlawfully and improperly transmitted from your Agency e-mail address to your personal e-mail 
account in anticipation of your departure. Indeed, we are aware that you removed such files from OAG's 
network because we have reviewed and possess such e-mails, and, rest assured, we have preserved copies of 
all such e-mails. 
Moreover, as to your characterization that we are "[n]egotiat[ing]," please be advised that this is not a 
negotiation. We are instructing you to comply with your legal and ethical obligations to the Agency, and we 
expect that you will provide us with the requested confirmation by end of day today. Given your failure to 
provide a substantive response to OAG's multiple correspondence for more than a month, we feel that further 
discussion on this point would be unproductive. 
Finally, please refrain from directly contacting OAG officials and employees in connection with your disputes 
with the Agency. As you should know, OAG personnel are represented by the Office of General Counsel in 
these matters, and any and all communications must be directed to me. OAG reserves all rights. 
Sincerely, 
Kumiki Gibson 
General Counsel 

From: Daniel Wiesenfeld • 
Sent: Monday, October 5, 2026 6:54 AM 
To: James, Letitia <Letitia James@.ag.ny.gQll>; Gibson, Kumiki <Kumiki Gjbson@.ag...o.y.gQll> 
Subject: New York Attorney General's threats 

![EXTERNAL] 

Letitia James, 
I am in receipt of your September 18th letter threatening me with "professional discipline, as well as 
civil and/or criminal action" and your subsequent September 30th letter providing a deadline by 5pm 
today for me to confirm my destruction of your "confidential and/or privileged information". You have 
also commissioned your "protection detail" detectives to repeatedly hound me by banging on my front 
door. Attached is the business card one of them left in my door after their latest intrusion. 
I understand you are fearful of what I might do with what you refer to as your "confidential and 
privileged" materials, ahead of an important election. These documents are simply evidence and your 
threats will not compel me to destroy such evidence. If anything, carrying out your threats by bringing 
this to a legal forum will make this information public. 
As I wrote in my August 28th email to your entire Office, you have initiated several meritless 
investigations into Trump and his affiliates, without a credible reason. More damning, you've insisted 
on roceedin with such investigations after it became apparent there was no viable cause of action. 

explicitly related this to us in one such case. There are far more fruitful areas for 

about:blank?windowld=SecondaryReadingPane22 1/2 
FOIL G000782-090226 000003 



FOIL G000782-090226    000004

10/6/26, 10:51 AM OFFICE OF THE NEW YORK STATE ATTORNEY GENERAL 

your law enforcement agenda that will achieve an actual return on New Yorkers' significant tax 
investments in your Office. 
Even if you maintain Trump is a "career criminal" and fitting target, you have failed to recover a single 
cent from him. You are either running on corrupt Stalinist politics of "Show me the man and I'll show 
you the crime" or you are wholly ineffective at recovering any money for New Yorkers from such 
criminal activity. Either way, you are not fit to serve as the Attorney General of New York. New Yorkers 
deserve better. 
No need to mass delete my email this time. 
Sincerely, 
Daniel Wiesenfeld 
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1 Q,'6/26, 10:52 AM E-MAIL FROM AN DAG STAFF MEMBER 

Outlook 

llllllle-MAIL FROM AN OAG STAFF MEMBER 

From 

From: Gibson, Kumiki <Kumiki.Gibson@ag.ny.gov> 
Sent: Friday, August 28, 2026 3:17 PM 
Subject: E-MAIL FROM AN OAG STAFF MEMBER 

Colleagues - Earlier today, an OAG employee circulated an e-mail making certain claims about the 
Attorney General, the Office of the Attorney General, and OAG staff. We wish to provide you some 
updates on this matter: 

• The Office of the General Counsel is treating this as a personnel matter. 
• As this is a personnel matter, we cannot discuss the substance of the e-mail or provide updates 

on the matter going forward. 
• At no time was there any physical safety risk to our offices, including 28 Liberty, or OAG staff. 

We remain committed to a safe workplace and a workforce that serves all New Yorkers and the State 
of New York. If you have questions about this matter, please contact me directly. Thank you~ Kumiki 

about:blank?windowld=SecondarvReadini:iPane26 1/1 
FOIL G000782-090226 000005 



10/6/26, 10:52 AM 

Outlook 

ollow-Up 

From 

From: Gibson, Kumiki 

Se er 28, 2026 2 :58 PM 

To 
Cc: Moran, Jenna <Jenna.Moran@ag.ny.gov> 

Subject: Follow-Up 

Mr. Wiesenfeld: 

Follow-Up 

We wish to follow up on the various letters that we have transmitted to you on September 4th, 18th, and 24th; 
however, we are unsure if you are represented by counsel in this matter. While we had understood that you 
were previously represented by Levi Stoep, on September 4th, he advised us that he was not representing you 
at that time and specifically asked not to be included on any correspondence from us. We also understand that, 
on September 24th, you suggested to OAG investigators that you intended to seek your attorney's review of our 
correspondence. 
Can you please confirm whether you are represented by counsel, and, if so, please provide your counsel's 
contact information. If you do not provide such contact information by close of business tomorrow, September 

29th, we will assume that you are not represented by counsel. 
Thank you ~ Kumiki Gibson 

about:blank?windowld=SecondaryReadinQPane24 1/1 
FOIL G000782-090226 000006 



Office of the New York State 
Attorney General 

Letitia James 
Attorney General 

September 30, 2026 

VIA E-MAIL 

Daniel Wiesenfeld 

RE: Confirmation Regarding Confidential and/or Privileged Information 

Dear Mr. Wiesenfeld: 

I write to follow-up on Jenna Moran's September 4th letter and my September 18th and 
24th letters, each of which asked you, among other things, to confirm in writing that you have 
returned or deleted all confidential and/or privileged information that you removed from the 
Office of the New York State Attorney General's ("OAG" or "Agency") network in the weeks 
before your departure from the Agency. We also made clear that the confirmation must describe 
any disclosure(s) of such information with sufficient detail so to enable the Agency to take 
reasonable measures to protect such information and/or to remediate the harm caused by such 
disclosure(s). 

Ms. Moran first instructed you to provide this confirmation no later than September 11th
. 

to facilitate your compliance with this demand, we subsequently provided you with a proposed 
two-paragraph declaration on September 24th

, when Agency investigators recovered certain OAG 
property from your home. Yet. to date, you have not provided any assurance that you neither 
possess nor have you disclosed or used OAG confidential and/or privileged information. 
Instead, on each occasion, you have requested more time to review the demand. 

As an attorney licensed in the State of New York and as a former OAG employee, both 
the New York Rules of Professional Conduct and State law prohibit you from (i) retaining OAG 
property-including, specifically, confidential and/or privileged information-and (ii) disclosing 
or otherwise using such information outside of your official duties. 22 NYCRR § 1200.l .16(e) 
("upon termination of representation, a lawyer shall take steps, to the extent reasonably 
practicable, to avoid foreseeable prejudice to the rights of the client, including ... delivering to 
the client all papers and property to which the client is entitled"); id §§ l 200. l.9(c ), 1200.11. l (a) 
("A lawyer who has formerly represented a client in a matter ... shall not thereafter ... use 
confidential information of the former client protected by Rule l .6 to the disadvantage of the 
former client[,] ... or ... reveal confidential information of the former client."); N.Y. PlJB. OFF. 

28 liberty Street I New York, NY 10005 I 1-800-771-7755 I ag.ny.gov 
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Daniel Wiesenfeld 
September 30, 2026 
Page Two 

LAW § 74(3)(c) (" o officer or employee of a state agency ... should disclose confidential 
information acquired by him or her in the course of his or her official duties nor use such 
information to further his or her personal interests."). Your continued failure to provide adequate 
assurance that you neither possess nor have you disclosed confidential and/or privileged 
information raises serious concerns that you have violated both your ethical obligations to the 
Agency and State law. 

Please be advised that if we do not receive the requested confirmation(s) by 
5:00 p.m. (ET) on Monday, October 5, as an officer of the court, I will have no choice but to file 
a complaint of professional misconduct against you with the State Grievance Committee. While 
it is our understanding that you are not currently represented by counsel given your failure to 
identify such counsel, if your representation status has changed, please promptly refer this 
correspondence to your attorney and provide us with their contact information. 

~inrerely. 

~ 
General Counsel 

cc: Jenna Moran, Director of Human Resources 

28 Liberty Street I New York, NY 10005 I 1-800- 771-7755 I ag.ny.gov 
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STATE OF NEW YORK 

OFFICE OF THE ArrORNEY GENERAL 

Employee Information 

Date: .J... / J1 I '2. l1 Bureau: T 0 '\f ,~J'tyo ~0-Mfl-% Location: b,( ~"" "3~, 

Name: Q11-,._r-')11J \N~V'L3f~J HomeAddress: 

City: ---- State: -- Zip Code: -----

Home Phonelt: Cell Phone#-: -- _ 

Home E-mail: 

Active Firefighter: Yes D No d 
U.S. MiHtarv Status: Non-Veteran rJ Veteran D Disabled Veteran □ 
Dates uf Service: From_!_!_ To_ f_ !_ 

Reserve Status: None □ Inactive D Active D 

Branch: _________ _ Type of Discharge: _______ _ 

Emergency Contact Information 

Contact Name: Relationship:----

Home Address: 

Business Address: ________________________ _ 

Home Phone#: --· __ 

Business Phone#_•=·,_ ________ _ 

/II Phone#:_~-----
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, . 

0 DEPT OF LAW/OCTF 

□Transfer from Public Employer 
~ 

Effective Date: '(711812024 

FIRST NAME: D~ 

PREFIX: 

PREFERRED FIRST NAME: 

SOCIAL SECURITY NUMBER: 

NYS Office of the Attorney General 
EXEMPT HIRE SLIP 

0 MED FRAUD 

Hire Slip Reason: ~ire' 
----------'I 

0 Transfer from Private Employer 

LAST NAME: Wiesenfeld 

SUFFIX: 

MID.OLE INITIAL: 

PREFERRED LAST NAME: 

N#:~ 

ADDRESS LINE 1: 

CITY: -
HOME TEL. NO.: 

ADDRESS LINE 2: ~ 

STATE: -

MOBILE TEL NO: 

ZIP:- / 

DATEOFBIRTH: - E-MAIL ADDRESS: 

SCHOOL: New York University School of Law 

JD DATE: May 2018 
.-:.----

NYS Bar DATE: March 18, 2019 Approved by: __________ _ 

A TTY REG EXP': June 2025 

LOCATION 

DIVISION: Economic Justice 

WORKSITE: 2~iberty 

BUSINESS TITLE: Assistant Attorney General 

Ethics Status: NIA 

SALARY: $_!.11,13-02_-✓ 
RECOMMENDED ITEM NO:.: 8 
OTHER INFORMATION: 

(For the Attorney General) 

BUREAU: lnvestQr Protection 

SUPERVISOR: 

ADMINISTRATION DIVISION USE ONLY 

PAYROLL TITLE: AAG ATTY REG NO: 5690326 

SALARY PLAN: Attorney GROUP: 1E 

Pay Period:/ t "'cJ / FUNDING: 

'i°")C ✓ 
Loe... ✓ 

GEN 

LOC. PAY: $3,400 

ESG: 

Sec 211: 

' 

r 



7/2124, 10:5!) AM Budget Director Approval (BOA) 

Home > NS Sala[Y. Adjustments > NS Sala!Y Adjustments > Use > Budget Director Approval (BOA) New Window 

1 Request 

Position #.: 

Appointee \ Documents Determination Comments \ 

View All 

SSN'. -

Current Agency; 

Current Title: 

Agency: 

Title: 

Name (Last,First<space>Middle) Wiesenfeld,Daniel 

Dale of Birth; 

SG/SG EQ: 

Line: 

SG: 

• Approval of BOA does not constitute approval of ·leave 

!Name_:_ Salary: 

------

JC: 

Position#: 

Leave Begin: 

Leave End: 

Date Vacated: 

NU: 

Req Date: 06/18/2024 Requestor: Rosen.Margaret Rm Request Status: DOB Approved 

~j 0.Re1urnto Se.arch) 

Reguest I Appointee I Documents I Determination I Comments 

Last 

https://nystep.cs.state.ny.us/servlets/lcJientservlel/NYSTEP/?cmd=start& FOIL G000782-090226 Oc10tl11 



7/2124, 10:5.0AM Budget Director Approval (BOA) 

Home > NS Sala[Y.,Adjustments > NS Salar,. Adjustments > Use > Budget Director Approval (BOA) New Window 

{ Request \ Appointee Y: Documents 

Position#: -

Determination • Comments ' 

VlewAII Last) 

*Req Eff Date: 07/18/2024 ~ Rate Frequency: Not :o Exceed v .---, _i ________ r+J 
Request Type: Ongrni:il Aµpo1ntme11t V 

Last Iner Date: Salary Range From: 

Last ·Iner Amt: Salary Range To: 

Curr Inc Salary: Requested Salary: 

Agency: 

Title: Assnt Attorney Gen 

Location: New York City- Manhattan 

PosType: 

PosEnds: 

Req Date: 06/18/2024 Requestor: Rosen.Margaret Rm 

l!ils~)" QReturnto Sear.ch) 

Request I 6P.Pointee I Documents I Determination I Comments 

https://nystep.cs.state. ny. us/ servlets/iclientservlet/NYSTEP/?cmd=start& 

Required? 

$129.426,00 
Salary Change: 

$111,802.00 Salary Change%: 

Line#: Pool ID: -SG:Ns JC: 2 NU: 06 Program: 35110 

Rate Frequency: Notto Exe Subfund: 10050 

Rate: $129426 Fund Type: 1 

Fund: State Operations Account 

Request Status: DOB Approved 

Position Summaey 

FOIL G000782-090226 Oc10fl12 



712124.10:ey0AM Budget Director Approval (BOA) 

Home > NS SalarY. Adjustments > NS Salary: Adjustments > Use > Budget Director Approval (BOA) New Window 

__ R_eq ___ l1_·e_s_t _________ ~_D_o_c_u_m_e_n_ts__,~{ Determination ' Comments • , 

Position#: 

Rate Frequency: Not to Exceed 

Action: 

GAO User: 

Action: Approved 

Det Date: 06/27/2024 DOB User: Logiudice,Maria A 

Req Date: 06/18/2024 Requestor: Rosen.Margaret Rm 

Q Return to Se.arch) 

Reguest I BP.P.Ointee I Documents I Determination I Comments 

Sal.ary Range From: 

Salary Range To: 

Requested Salary: 

Effective Date: 

Firs! 

$129,426.00 

$111,802.00 

Effective Date: 07/18/2024 

Reque.st Status: DOB Approved 

Lzst 

https:/!nystep.cs.state.ny.us/servlets/iclientservlet/NYSTEP/?cmd=start& FOIL G000782-090226 0~~13 



LETITIA JAMES 
ATTORNEY GEN!:'.RAL 

June 20, 2024 

Dear Daniel Wiesenfeld, 

,... 
= ~-'.L_,..::, _ .... 

OFF[CE OF THE NEW YORK STATE 

A TIORNEY GENERAL 

DIVISION OF ADMINISTRATION 
HUMAN lu:souRci;s MANAG~MENT Buiu;Au 

On behalf of Attorney General Letitia James, I am pleased to confirm you have accepted the position of 
Assistant Attorney General in the Investor Protection - New York City Bureau of the Office of the New 
York State Attorney General effective Thursday, July 18, 2024, at an annual salary of $111,802 plus 
$3,400 location pay. 

Your appointment, which is at the pleasure of the Attorney General, is terminable at will and is 
contingent upon a satisfactory background investigation, fingerprint report, current supervisory 
reference, and approval of appointment by the New York State Division of Budg.et. Appointment to this 
AAG position requires New York State residency. 

The Office of the Attorney General serves as the guardian of the tegal rights of the people of New York, 
its organizations, and its natural resources. The decision to offer you a position ln our office was made 
after the most thorough and carefu'I review of your credentials and your abilities, and we have every 
confidence that you will make a significant contribution to the mission of this office. 

We look forward to welcoming you to the Office of the New York State Attorney General. 

Sincerely, 

Jenna A Moran 
Director of Human Resources 

JM/ep 

THE CAPITOL, ALBANY, N.Y. 12224-034 I • PHONE (S 18) 776-2500 • FAX (SJ 8) 915-77S4 • WWW.AG.NY.GOV 
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Quick Sheet for Phone Call: 

Date: 5117.1 l·-~5 
Name: Daniel Wiesenfeld 
DOB: 

Start Date: 7 /18/24 
Bureau: IPB NYC 
Title:AAG 
Salary: b\ ~11-t) 1 '/(I) 

Admin Lag Cycle 
Direct Deposit 
5-Day Salary Withholding 
DOB Processing 

Medical/Prescription (28 day waiting period) 
Dental 
Vision 
Life Ins 

NYSLRS 

voe 

Deferred Comp 
Flex Spehd 
NYS Ride 

Vacation 
Personal 
Sick 
Holiday 
IPP 
PFL/PPL 

PP 9 
£11S)vo C 

l8l 

sjiy· rZJ 
[8l 

f8I 

l8l ~\,) 
l8l 
r.8l 
l8l 

l8l 
C8'J 

fgJ 

fgJ 

fgJ 

f8I 
l8l 
l8l 
l8l 
l8l 
fgJ 
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Moon, Nicole 

From: 
Sent: 
To: 
Cc: 

Subject: 
Attachments: 

Importance: 

Good afternoon Daniel, 

Moon, Nicole 
Tuesday, May 21, 2024 3:43 PM 
Daniel Wiesenfeld 
Ramsahai, Soonmatee; Rivera, Jessica~ 
Rose; Polito, Lauren; Moon, Nicole 
Welcome to the NYS Office of the Attorney General 

Selitto, 

1-9 Form - Acceptable Documentation.pdf; NYSHIP Rates for 2024.pdf; Health Insurance 
Choices for 2024.pdf; Proof of Eligibility.pdf; Opt Out Program.pdf; 
CommuterBenefitsPoster _NYS.pdf; Tier 6 Membership lnformation.pdf; VDC Summary 
Pian Descri ptio n.pdf; ethics-handbook-for-state-employees_nov 10 Jina l.pdf; Reference 
Guide for Exempt Hires MC 9.21.23.pdf; Outside Activities - New Updated Exec Order 
6.pdf 

High 

The Human Resources Management Bureau would like to take this opportunity to welcome you to the NYS Office of the 
Attorney General, Investor Protection Bureau, NYC. We look forward to your joining our team on Thursday, July 18, 
2024. 

On Thursday, July 18, please report at 10:00 a.m. to the Security Desk located on the Plaza Level at 28 Liberty Street, 
Manhattan. You will need to show a government issued photo ID to obtain a visitor badge. From the lobby, you will be 
directed to the Division of Administration which is located on the 16th Floor. Lauren Polito will greet you and ensure you 
are provided an OAG photo ID, which will allow you access to OAG offices at 28 Liberty. Form 1-9 and the State 
Employee Statement in Lieu of Oath will also be completed at this time. Please have original, unexpired documents 
available for 1-9 completion. Additional information related to the Form 1-9 can be found below. Attached you will find a 
Plain Language Guide to the Ethics Law which relates to Lieu of Oath completion. 

You will have access to our New Employee Resources page on the OAG intranet. This page contains benefit related 
information, guidance materials and additional HR forms. Once you are on board, HR staff will provide you with a link to 
this page and will also schedule a phone meeting to review materials and to coordinate completion and submission of 
other documentation. 

You will be scheduled to attend a virtual orientation on Friday, J,uly 19, 2024 from 9:00 a.m. to 12:30 p.m. During 
orientation you will meet with Administrative staff who will provide you with information on ethics, public officer's law, 
diversity and inclusion, and cybersecurity, among other topics. After a break for lunch, the mandatory training session 
will be held, from 1:30 p.m. to 3:30 p.m. A member of our Legal Education & Professional Development Bureau (LEPO) 
will facilitate the completion of four mandatory training classes. You will also be scheduled to attend a Comprehensive 
Ethics Training in the near future. Additional information will be provided as dates near. 

Once HR requirements are all set, we will release you to the Investor Protection Bureau. 

Please review the following as it provides important information about required documents for your first day: 

• Required Documents: Under Federal law, all U.S. employers must complete and retain a Form 1~9 for each 
individual they hire for employment in the United States. This includes citizens and noncitizens. As part of the form, the 
employer must examine the employment eligibility and identity document(s) an employee presents to determine 

1 
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whether the document(s) reasonably appear to be genuine and relate to the individual and record the document 
information on the Form 1-9. Attached is a list of acceptable documentation. Please be prepared to present one item 
from Column A OR one item from Column Band one item from Column C, on your first day. 

• NYS Insurance Benefits: NYS offers a variety of benefits to its employees. The benefits include health, dental, 
vision, life and other personal line insurcince coverage; Flex Spending, which has two components, Health Care Spending 
Account and Dependent Care Spending Account; NYS Ride, a pre-tax commuter program for New York State employees 
(NYS-Ride information is attached); and the NYS Deferred Compensation, a State sponsored voluntary retirement 
savings plan for New York State employees. Required Documents: Please be advised that in order to enroll in or opt 
out of New York State Health Insurance Program (NYSHIP), you must provide the appropriate application and 
identification proving eligibility for yourself as well as any dependents you wish to cover. Attached is a list of the 
required documents for both yourself and any dependents you wish to cover. We cannot process your request without 
having all necessary documentation. Applications and documentation must be received during the first 28 days of 
employment in order to obtain coverage timely. Otherwise, late enrollment policies will apply. 

In order for you to make an informed decision regarding your health plan, I have attached a Choices Booklet. This will 
provide you with a short description of each of the health plans available. In addition, attached is a rate sheet, which 
provides you with the employee biweekly cost for health benefits. Your biweekly cost will be under the Management 
Confidential (M/C) header; salary grade 10 and above. lf you currently have health covercige elsewhere, and will not be 
applying for coverage under the NYS Health Insurance Program (NYSHIP), you may be interested in the Opt-Out 
Program. Information is attached which describes that program. 

Enrollment in one of the two options offered for retirement planning, NYS & Local Employees' Retirement System (ERS) 
or the NYS Voluntary Defined Contribution Plan (VDC), is mandatory. You will have 30 days from the date of hire to 
make a decision as to which plan you would like to enroll in. Further information will be provided by email on your first 
day of employment. 

Also attached is Reference Guide for Exempt Hires which provides detail on payroll, time and attendance, benefits as 
well as other matters, which may apply to NYS employment. 

Workplace Flexibilities Program 
The Office of the Attorney General (OAG) is committed to providing workplace flexibilities that will maintain and 
enhance productivity, retain and attract talented individuals, and reduce absenteeism and/or tardiness when it is clearly 
demonstrated that such schedules will not Impair the delivery of internal or external services. To that end, OAG 
employees may utilize various workplace flexibilities, including telecommuting, compressed work schedule (CWS) and 
staggered scheduling. Employees must obtain supervisory approval prior to using workplace flexibilities, and the 
program itself will be subject to continuing management review. 

Outside Activity Reporting 
As part of our compliance program (and consistent with State requirements), disclosures for Outside Activities must be 
reported annually to indicate that an employee continues to engage in an outside activity that has been approved by the 
OAG. 

As a new employee, you should be aware that: 

(1) Within 2 weeks of your start date, you must submit your Outside Activity Request (OAR) through the mvOAG 
portal. Even if you submitted a paper/PDF form for vetting during the application process, you must now 
submit it via the portal. 

(2) You must re-submit your OAR each year by May 15'11 for annual approval. This is true even if you have an 
outside activity that has been previously approved and has not materially changed since approval. 

2 
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We remind all staff that an OAR is not approved and operational, unless it has been reviewed and approved by the 
Ethics Committee for that year, regardless of whether an OAG supervisor or the Commission on Ethics and Lobbying in 
Government (COELIG) was informed of such activity. Failore to submit a required OAR is itself grounds for discipline, 
regardless of whether a substantiated conflict of interest is later identified. 

For more information, you may view Executive Order 6 or contact the Office of General Counsel at 
Compliance@ag.ny.gov. For instructions on the process of submitting an OAR or Annual Disclosure, please review the 
OAR Quick Reference Guide. 

If you have any questions or need additional information, please feel free to contact me directly at the number below or 
by email. Thank you. 

Nicole Moon I Associate Director of Payroll and Benefits 
New York State Office of the Attorney General 
The Capitol I Albany, NY 12224 
Tel: (S 18) 776-2494 I Nicole.Moon@ag.ny.gov 

3 
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Moon. Nicole 

To: Wiesenfeld, Daniel 
Cc: Lauren Polito; Carroll, Nicole; Moon, Nicole 
Subject: NYS Retirement Options: DEADLINE: August 16, 2024 
Attachments: Comparison Chart.pdf; Membership Registration - RS 542.Q.pdf; Tier 6 Membership 

lnformation.pdf; VDC Summary Plan Description.pdf; VDC NYS Enrollment Guide.pdf 

Importance: High 

Welcome to the NYS Office of the Attorney General. As an unrepresented employee of NYS earning an annual salary of 
$75,000 or more, you have the option of choosing one of two retirement packages. Enrollment in one of the two plans 
is mandatory. Your election and contributions are retroactive to the date of employment. Under both plans, you are 
required to make a biweekly employee contribution, which is based on your annual salary. Based on your annual 
salary~ your contribution rate will be 6%. 

Option 1: NYS & Local Employees' Retirement System (NYS ERS), a Defined Benefit Program 
A defined-benefit plan is an employer sponsored retirement plan, where the benefits are computed using a formula that 
considers factors, such as length of employment and salary history. Attached is a Tier 6 Membership Booklet which 
explains in detail the benefits available as a member of the NYS ERS, Tier 6. Detailed information regarding the NYS ERS 
will be found at http://osc.state.ny.us/retire/index.php. If you choose to enroll in the NYS ERS, please complete the 
attached Membership Registration form. The original signed form must be returned to the Human Resources 
Management Bureau in Albany. Some things to consider when researching this option is whether you have an 
existing membership with a NYS public retirement system and/or whether you have service with another NYS public 
employer. Both of these circumstances may provide you with an addition benefit that may affect your decision. 

Optioh 2: Voluntary Contribution Program (VDC), a Defined Contribution Plan 
The VDC is a defined contribution plan. Benefits are determined by the amount contributed each year and the success 
of the investments. The employee contribution is determined by salary; the employer contribution is 8%. Attached is a 
Summary Plan Description which provides details on the VDC. Additional information on the VDC is available at 
www.vdc.ny.gov. To enroll in VDC, you do so online by following the steps in the attached VDC Enrollment 
Guide. IMPORTANT: Please be advised that you have only 30'-days from your start date, through August 16, 2024 to 
enroll in this option. If you do not enroll within the 30-day time frarne, it will be mandatory for you to enroll in the 
NYSERS. 

It is important to understand that both the NYSERS and VDC have vesting periods. Information on vesting is covered in 
the individual material provided. PLEASE NOTE: At this time, contrary to what is stated in the VDCSummary Plan 
Description, waiving of the 3·66-day vesting period is not available even if you have an employer-funded retirement 
contract with any of the VDC investment providers. To also help you reach a decision, attached is a chart comparing the 
difference between a Defined Benefit Plan and a Defined Contribution Plan. When making a decision regarding your 
retirement planning, it is important that you fully understand the implications to you, as well as your beneficiaries. We 
strongly suggest that arte,r review of the information provided, you contact NYSERS and the VDC helpline to ensure you 
are making an informed, educated decision. You may also with to consult your own financial advisor. 

Some of the topics you may wish to consider are: 

Current retirement savings you have and how that may impact your decisfon; 
Flexibility of the plan for your career lifestyle; 
Impact on your beneficiary(s) 
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The decision you make is irrevocable so it is important that you take the time out to review the attached material and 
speak to the representatives who will best be able to assist you in making a decision. 

If you have any questions, please email Benefits@ag.ny.gov. Thank you. 

Nlcole Moon I Associate Director of Payroll and Benefits 
New York State Office of the Attorney General 
The Capitol I Albany, NY 12224 
Tel: (518} 776-24941 Nicole.Moon@ag.ny.gov 

2 

FOIL G000782-090226 000020 



Moon, Nicole 

From: 
Sent: 
To: 
Cc: 
Subject: 
Attachments: 

Importance: 

Good morf)ing Daniel, 

Moon, Nicole 
Thursday, May 9, 2024 10:17 AM 

Rosen, Maggie; Moon, Nicole 
NY$ Employment/Background Check 
OAG BCI Memo.pdf 

High 

I understand you have accepted the position of Assistant Attorney General in the Investor Protection Bureau, NYC, with 
a tentative start date of July 18, 2024. If you can let me know by return email a good time to reach you during the week 
of May 131\ along with a phone number, I'd like to take about 20-30 minutes of your time to discuss NYS emptoyment 
and benefits, as well as answer any questions you may have. 

As this position is exe·mpt, you are subject to a background and fingerprint check. Attached is information with detailed 
instructions to schedule an appointment for fingerprints. The OAG uses Evolution Consulting to run our background 
investigations. You will be receiving an email from helpdesk@evolutioncheck.com requiring you to fill out initial 
information, and a consent form to begin the process. Please respond to Evolution Consulting within 3 business days of 
receiving this email. You may be contacted by various individuals from Evolution throughout the background check 
process. If you have any questions, please email Maggie.Rosen@ag.ny.gov. 

I look forward to speaking with you. 

Nicole Moon I Associate t>irector of Payroll a"d Benefits 
New York State Office of the Attorney General 
The Capitol I Albany, NY 12224 
Tel: (518) 776-24941 Nicole.Moon@ag.nv.gov 

1 
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NYS Office of the Attorney General 
EXEMPT HIRE SLIP 

[{}DEPT OF LAW/OCTF 

D Transfer from Public Employer 

Effective Date: 07118/2024 

D MED FRAUD 

Hire Slip Reason: New Hire 

0 Transfer from Private Employer 

FIRST NAME: Daniel 

PREFIX: 

LAST NAME: Wiesenfeld 

SUFFIX: 

MIDDLE INITIAL: 

PREFERRED FIRST NAME: 

SOCIAL SECURITY NUMBER: -

ADDRESS LINE 1: 

CITY: -

HOME TEL. NO.: 

DATE OF BIRTH: -

SCHOOL: New York University School of Law 

JD DATE: May2018 

PREFERRED LAST NAME: 

N#: 

ADDRESS LINE 2: _, 

STATE: I 
MOBILE TEL NO: 

E-MAIL ADDRESS: 

ZIP:-

NYS Bar DATE: March 18, 2019 

A TTY REG EXP: Juhe 2025 

LOCATION 

Approved by: ___________ _ 
(For the Attorney General) 

DIVISION: Economic Justice 

WORKSITE: 28 Liberty 

BUSINESS TITLE: Assistant Attorney Genera.I 

Ethics Status.: NIA 

SALARY: $111,802 

RECOMMENDED ITEM NO:.: -

OTHER INFORMATION: 

BUREAU; Investor Protection 

SUPERVISOR: 

AOMIN/STRA TION DIVISION USE ONLY 

PAYROLL TITLE: AAG 

SALARY PLAN: Attorney 

Pay Period: 09 

ATTY REG NO: 5690326 

GROUP: 1E 

FUNDING: GEN 

LOC. PAY: $3.400 

ESG: 

Sec 211: 
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STATE OF NEW YORK 
OFFICE. OF THE ATTORNEY 

GENERAL 

MEMORANDUM 

FOR YOUR IMMEDIATE ATTENTION 

Fingerprints are processed electronically. You must schedule an appointment to be fingerprinted by going 
to https://uenroll.identogo.com or calling the toll free call center at 877 -472-6915. Scheduling via the 
website can be done 24 hours a day, 7 days a week. You are responsible for the cost of the fingerprint fee 
which is currently $89.50. You can pay one of two ways: i·f you schedule your appointment via the website 
you will be given the option to pay on-Hne or you can pay via check made payable to IDEMIA. If you pay 
by check you must bring the check with you at the time of your appointment. 

Please see below for information necessary in order to schedute your appointment If you have any questions 
regarding these procedures, please contact Maggie Rosen at (518) 776-2503. 

You will need the following information to schedule your fingerprints: 

Website: https://uenrotl.identogo .. com - enter the Service Code listed below. This will bring you to the 
instructions for making your fingerprint appointment. If you prefer you can call the toll free# 877-472-6915. 

Please print out your confirmation page and bring it with you to the appointment. You will also need 2 forms of 
ID one of which must contain a photo; you will be given a list of accepted forms of identification when you 
register. Please email the date and time of your appointment to HROPS@ag.ny.gov 

If you have any questions, please contact Maggie Rosen via e-mail or at 518-776-2503. 

Sincerely, 

Jenna A Moran 
Director of Human Resources 
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DANIEL WlESENFELD 

BAR ADMISSION 
State of New York, March 2019 

EXPERIENCE 
BROOKLYN DISTRICT ATTORNEY'S OFFICE, New York, NY 
Senior Assistant District Attomey, August 2023-Present 
Felony Assistant District Attorney, February 2022-August 2023 
Presented eight Grand Jury cases and received a True Bill on all eight Indictments. Argued six Suppression hearings and 
Court denied Suppression in all six hearings to advance cases to trial stage .. Successfully argued against multiple pre-trial 
motions seeking to dismiss the case. Conducted several plea deals. Successfully briefed a motioh to reargue to re-instate 
an Indictment that the Judge previously dismissed. 

WEIL, G0TSHAL & MANGES LLP, New York, NY 
Litigation Associate, September 2018 - February 2022 
Summer Associate, May - August 2017 
Researched and analyzed Due Process, Fair Housing Act, and New York City Human Rights statutes, and wrote 
successful preliminary injunction motion that helped domestic -abuse survivor ~tain essential subsidy to their Section 8 
housing. Defended a deposition on behalf of a non-profit organization in breach of contract dispute. Drafted various 
deposition outlines to prepare company directors and officers for their depositions and to ascertain knowledge base of 
Plaintiffs' witnesses in multiple multi-billion dollar securities fraud cases. Researched, analyzed, and summarized Second 
Circuit case law on whether securities fraud defendants must prove an alternative reason for a drop in stock price in order 
to rebut Plaintiff's claim of price impact, and an investor's eligibility for tax credits where the underlying asset invested in 
for tax credits was part of a fraud. Four time recipient of Weil Pro Bono Award. 

THE H0N0RABLI:: GEORG£ B. DANIELS, U.S. DISTRICT COURT, S.D.N. Y .. New York, NY 
Judicial Intern, January 2018-May 2018 
Worked closely with the Judge on a variety of civil and criminal cases, gaining invaluable insights from a critical 
decision-maker about what makes a legal argument more persuasive. Prepared draft opinions and orders in response to 
Magistrate Judges' Reports and Recommendations. Condueted editing and cite-checking of judicial opinions and orders. 

UNITED STATES ATTORNEY'S OFFICE FOR THE SOUTHERN DISTRICT or: NEW YORK, New York, NY 
Extern, Criminal Division, January - May 2017 
Extern, Civil Division, September· December 2017 
Researched, analyzed, and summarized cases for supervisors to defend against Defendant's Brady claim. Researched and 
drafted legal memorandum for supervisors to introduce them to infrequently used statutes including one that criminalizes 
the improper disposal of lead paint. Analyzed the legality of Government's Miranda Warning in ii1teiTogation 
proceedings. Researched, analyzed, and wrote about a variety of issues, including a complex causation damages issue in a 
lawsuit against a big pharmaceutical company, employment discrimination and Bivens' claims, and asserting that the 
United States has personal jurisdiction over a foreign entity allegedly providing material support to terrorists. 

NEW YORK STATE ATTORNEY GENERAL'S MEDICAID FRAUD CONTROL BlJREAU, New York, NY 
Intern, CM/ Division, June - July 2016 
Wrote memo analyzing whether drug facility illegally registered as a phannacy rather than as a wholesaler. 

EDUCATION 
NEW YORK UNJVERS(T\' SCHOOL OF LAW, New York, NY 
J.D., May 20 I g. 
Activities: Student Advocate for Unemployment Action Center 

Staff Editor and Quorum Editor, Journal of Legislation and Public Policy 
Published Article on Insider Trading titled, ''The Evolution of Insider Trading" 
l L Reading Group: Corporate Crime and Fraud 

YESHIVA UNIVERSITY, New York, NY 
B.A. in Sociology, sum ma cum laude, May 2015 
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Honors: Jay and Jeanie Schottenstein Honors Program (full tuition merit scholarship) 
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I I. 
I. 

2. 

APPLICATION FOR APPOINTMENT 
Assistant Attorney Gcncntl 
Assistant Solicitor General 

Office of the Attorney General - State or New York 

TO BE COMPLETED ONLY AFTER INITIAL INTERVIEW 

PERSONAL INFORMATION I 
Name: Daniel Wiesenfeld 

Home Address: ■ 
City, State, Zip: 111111111 )( -iVOTE:. All Assistant Allomeys General must reside in (or illlend to hecome a resident ojj New fork State. 

3. Telephone: 

4. Email Address: 

5. Social Security Number (last four digits): XXX - XX - • ] 

6. Current Employer: Kings County District Attorney's Office 

Address: 350 Jay Street 
City. State, Zip: Brooklyn, NY, 11201 

Telephone: 718-250-2001 

7. Do you authori.ze this Office to contact your employer? YES ✓ NO 

8. Month/Year of any prior application for appointment 
1112021 in the New York State Office of the Attorney General: __________________ _ 

9. Have you made an employment commitment to any current or prospective employer? YES 
If so. state the nature of the commitment. 

NO ✓ 

9a. Are you currently recdving benefits from any retirement system ot pension plan 
administered by the State of New York or any of its political subdivisions? YES ✓ NO 
(If" rES . .. pursuam to N )" Retiremem and Social Sec11rity Law §11 J (2J fa) (I J. the ,Yew fork Stale Office of the A ttomey 
General ("OAG "; may 111!/!d to obtain approval to hire you from the New fork State Ci~it Service Commission .. Please 
be advised that obtaining employment with rhe OAG may haw! o signiflcam impact upon your eligibility to co11tinue u, 
receive pe11sio11 benefits, a11d.'or tht1 amount of benefits you ma.1· be eligible to receive in the f11l11re. It is your obligatiott 
to discuss with your pe11sio11 admi,tistrator ti,~ fi,ia11cial ramifications 10 you accepti11g QA G empfo_1,me,it. 

LR00I • (rev. 7/17) 
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I 0. Are you a United States citizen? YEs_:f.._ NO 

(Pursuant to the Public Officers Law, United States citizenship is required for OAG attorneys.) 

I II.EDUCATION INFORMATION I 
11. Law school: New York University School of Law 

Address: 40 Washington Square South 

City, State, Zip: New York, NY, 10012 

12. Dcgree:_J_D _____________________________ _ 

JJ. GPA:3.3 14. Class Standing: __________ _ 

i 5. Significant Activities and Awards: Staff Editor and Quorum Editor, Journal of Legislation and Public Policy 

Published Article on Insider Trading titled. 'The Evolution of Insider Trading" 

NOTE: ff you graduated from law school within the last five years, you must request your law school lo 

promptly forward an official transcripl of your grades to this office. 

16. College: Yeshiva University 

Address: 500 West 185th Street 

City. State, Zip: New York, NY, 1 0033 

17. Major: Sociology 18. Degree: _B_A _________ _ 

19. GP/\: 3.89 20. Class Standing: _____ _ 

21. Significant Activities and Awards:_S_u_m_m_a_C_u_m_L_a_u_d_e ____________ _ 

Jay and Jeanie Schottenstein Honors Program (full tuition merit-based scholarship) 

I III. ADDITIONAL GRADUATE EDUCATION I 
22. School: ______________ _ 

Address: ______________________________ _ 

City, State, Zip: ___________________________ _ 

23. Degree and Subject of Study: _______________________ _ 

24. Significant Activities and Awards: ______________________ _ 

LR00I - (rev. 7117) 2 
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I 1v. LEGAL BACKGROUND . I 
25. Admitted to Practice Law in: NY on 03/2019 

State Month/Year 

on 
State Month/Year 

26. Are you admitted to practice in any federal district and/or circuit court? Jf yes, please identify the court(s). 

No 

27. Identify all states in which you are a member of the bar in good standing. _N_Y ________ _ 

IV. PAST EMPLOYERS AND REFERENCES 

28. EMPLOYERS: 

DATES EMPLOYER and ADDRESS 

FROM: 09/2018 Weil Gotshal and Manges 

TO: 
767 5th Ave, New Yori<. NY 10153 

02/2022 

fROM:Q2/2022 Kings County District Attomey's Office 

TO: 
350 Jay Street, Brooklyn, NY, 11201 

Present 
FROM: 

TO: 

Attach additional slteets if necessary 

SUPERVISOR and TF,LEPHONE 

Colin McGrath 
310-595-3047 

Michelle Weber 
917 -494-5862 

29. Do you know any individual{s) currently employed by the NYS Office of the Attorney General?: YES __ NO{_ 
lf"Yes" please complete the following information. 

Name Bureau/Location D Acquaintance □Relative 

Name Bureau/Location 0 Acquaintance □Relative 

30. Do you authorize this Office to contact your references? YES .L, NO 

LR00I· {rev. 7/17) 3 
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I VI. CONFLICT OF INTEREST SCREENING I 
31. Within the last five years have you appeared in any action or proceeding 

on behalf of a party suing the state of New York or any of its agencies 
or officers? 

32. Have you ever worked for or obtained confidential information relating 
to any individual or entity that you know is currently involved in a legal 
matter (including any litigation, investigation or regulatory matter) with 
the State of New York? 

lfyou answered "Yes" to Question 32 or 33, please provide the name of 
the case or other infonnation sufficient to identify the legal matter (attach 
additional sheets if necessary): 

33. If offered a position with the Office of the Attorney General, will you also 
volunteer or maintain concurrent employment elsewhere? (lf"YES". please 

identify otller concurre111 posltio11, including s4r/f-~mp/0J·ment.) 

YES __ NO ✓ 

YES __ NO ✓ 

YES __ NO_:L__ 

Name of Organization -------------------------------­

Address 
Street City State/Zip Code 

Dates: From _"'"/-"""/ __ To --'-I--'-/_ Title or Position ___________ _ 

Please Note:(/; lfynu are working on a legal matter it1 which the Department of Law is an adverse party, then you should 
not discuss that case during tire interview process. (}) Before an offer of employment ca11 be made, we may require that you 
advise the odverse party that ya11 are app{ring far a jnb with the Department of I.aw. (3) if an offer of employment is made 
and accepted. then yo11 may have to be screened/ram any legal matter im•olving a former employe1· or diem about whom 
you have material confidential i1iformation. NJ If 011 offer of empfoyme11l is made and accepred and you will be volumeeri11g 
or maintaining canc11rren1 employment elsewhere. you must request and complete an Office ofrhe AttomeJ' Ge11era/ 
Outside Acth-ity Request Farm. 

LR0OI - (rev. 7/17) 4 
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lvu. BACKGROUNJ) QUESTIONS I 
FOR PURPOSES OF A BACKGROUND INVESTIGATION TO BE CONDUCTED IN CONNECTION WITH 
AN APPOINTMENT TO THE DEPARTMENT OF LAW. YOU MUST ANSWER THE FOLLOWING 
QUESTIONS. IF YOU ANSWER .;YES'' TO ANY QUESTION, WRITE THE NUMBER OF THE QUESTION 
ON A SEPARATE SHEET OF PAPER AND PROVIDE A BRIEF WRITTEN EXPLANATION FOR YOUR 
ANSWER. 

34. Have you ever had your driver's license suspended or revoked within the 
past ten years? lfyes, please provide date. 

35. Have you ever been convicted ofor pleaded guilty to driving without a license? 

36. Have you ever been convicted of or pleaded guilty to driving without insurance? 

37. Have you ever been convicted of or pleaded guilty to driving while impaired 
or intoxicated? 

38. Have you ever been convicted of a crime? 

39. Have you ever been a defendant in civil litigation where a federal, 
state or local governmental agency was an adverse party? 

40. In your employment, business ventures or professional associations. 
have you ever: 
(a) been disqualified or discharged from any position; 
(b) resigned from a position with charges pending against you; or 
(c) had a professional license suspended, revoked or modified? 

41. Have you ever been asked to resign from any employment? 

42. Have you ever failed to file in a timely manner federal and/or state income 
tax returns, or failed to pay your in.come tax within 45 days of the date 
on whi<;h it was due, or have you had to pay penalties to satisfy your tax 
liability? 

43.. Have you ever had any debts turned over to a collection agency, or failed 
to pay a just debt that has been overdue for more than 60 days or failed to 
repay a student loan as originally agreed? 

44. Within the last five years. or since you have been admitted to the bar 
(whichever is later), have you used or sold any illegal drug or narcotic? 

45. Have you ever defaulted on a student loan or any debt to or guaranteed 
by the state or federal government? 

LR00l •(rev. 7/17) 5 

YES --
YES --
YES __ 

YES --

YES --

YES --

YES __ 
YES __ 
YES __ 

YES __ 

YEsL 

YES __ 

YES __ 

YES __ 

NO ✓ --

NOL 

NOL 

NO ✓ 

NOL 

No_{_ 

NO ✓ 
NO_L_ 
NO_f_ 

NOL 

NO 

No_L 

N0.1_ 

NOL 
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46. Have you ever been the subject of any appointment background investigation by 
any federal, state or local agency? 

If you answered yes: 

Name of agency 

Date 

Position for which you were considered 

47. Are you currently a party to any pending lawsuit in any local, state 
or federal court? 

48. Have you ever had any judgments entered against you? 

49. Have you ever been the subject of a professional disciplinary 
proceeding or investigation? 

50. Is there anything else of which this office should be aware in 
considering your application for employment? 

I AFFIRMATION I 

YES __ NO_{_ 

YC:S NOL. 

YES NO_L 

YES NO ✓ 

YES -- NOL 

I AFFIRM UNDER PENAL TY OF PERJURY THAT THE STATEMENTS MADE ON THIS APPLICATION 
FORM (INCLUDING ANY ATTACHED PAGES) ARE TRUE. 

05/01/2024 
SIGNATURE OF APPLICANT DATE 

I ACKNOWLEDGMENT I 
I ACKNOWLEDGE AND AGREE TO A TWO YEAR EMPLOYMENT COMMITMENT TO THE NEW 
YORK ST A TE OFFICE OF THE ATTORNEY GENERAL. 

05/01/2024 
SIGNATURE OF APPLlANT DATE 

FALSE STATEMENTS MAY PREVENT YOUR CON SID ERA TION FOR EMPLOYMENT OR MAY 
CAUSE DISMISSAL OR OTHER SANCTIONS AND MAY SUBJECT YOU TO CRIMINAL 
CHARGES. ALL INFORMATION CONTAINED HEREIN IS SUBJECT TO VERIFICATION BY 
THE NEW YORK ST ATE OFFICE OF THE ATTORNEY GENERAL AND NEW YORK ST A TE 
POLICE. 

LR00I. (rev. 7/17) 6 
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l. 1st Deputy Bureau Chief Mark Pagliuco, Direct Supervisor, April 2022 - Present 

718-250-2986, PAGllUCM@BrooklynDA.org 

2. Elder Abuse Unit Chief Michelle Weber, Direct Supervisor, April 2022- Present 

718-250-2870, WEBERM@BrooklynDA.org 

3. Associate Colin McGrath, Supervisor on Pro Bono case at Weil, December 2018 - February 2020 

310-595-304 7, colin.mcgrath@dlapiper.com 
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March 28, 2024 

Office of the New York State Attorney General 
28 Liberty Street 
New York. NY 10005 

Dear Legal Recruitment Unit, 

I am a Senior Assistant District Attorney at the Brooklyn D.A. 's Office and a 2018 graduate of 
New York University School of Law. I am writing to apply for the position of Assistant Attomey 
General (LIT/LEPG_NYC_AAG~3666) with the New York State Attorney General's Office. I 
have enjoyed the opportunity to work with law enforcement, including police officers, 
detectives, corrections officers, and 911 operators. Working in tandem with these dedicated 
public servants has been incredibly rewarding and inspiring. As an intern during law school, I 
enjoyed this Office's culture of collegiality and professionalism and would love to have the 
opportunity to come back and contribute to this positive culture,. 

l have worked hard to develop my research, writing and analytical skills during law school and 
beyond. During law school, l interned for Judge George Daniels in the Southern District of New 
York, where l drafted reports and recommendations. Prior to the Brooklyn D.A., I worked in 
Weil Gotshal's Securities Litigation gr:oup where l had the opportunity to advise and defend 
clients against securities fraud and white-collar lawsuits by navigating and interpreting federal 
securities laws and conducting internal investigations in response to government investigations. 

At Weil. I also drafted a critical preliminary injunction motion, which effectively pushed 
Defendant, New York City's Department of Housing Preservation and Development, to agree to 
provide domestic violence survivors the means of obtaining new housing vouchers in their 
names, safeguarding them against the loss of their homes. I have also conducted extensive 
research and writing for corporate clients, including drafting sections of briefs in multi-billion 
dollar securities fraud c:ases. 

I further honed these analytical, writing, and oral advocacy skills at the Brooklyn D.A.'s Office, 
where l have fought off several motions to dismiss the criminal case and successfully briefed a 
motion to reargue to re-instate an Indictment that the Judge previously dismissed. I have also 
developed my oral advocacy skills, successfully opposing suppression of critical evidence in all 
six hearings, to advance these cases to trial stage. 

Enclosed is my resume, two writing samples, and a list of three references. Thank you for your 
consideration of my application. 

Sincerely, 

Daniel Wiesenfeld 
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STATE OF NEW YORK 
DEPARTMENT OF LAW 

CONFLICT OF INTEREST SCREENING FORM FOR 
DEPARTMENT OF LAW ATTORNEYS, PARALEGALS 
INVESTIGATORS, ACCOUNTANTS AND AUDITORS 

NAME: Daniel Wiesenfeld 
(Please print clearly) 

UNIT OR BUREAU: Domestic Violence Bureau 

TITLE: Senior Assistant District Attorney 

1. Have you ever worked for or obtained confidential information relating to any individual 
or entity that you know is currently involved in a legal matter (including any litigation, 
investigation or regulatory matter} with the State of New York? 

Yes ___ No _X __ 

2. If you answered "Yes" to Question 1, please list such legal matter below (attach 
additional sheets if necessary): 

Please Note: You may have to be screened from any legal matter involving a former 
employer or client, especially if you have confidential information about the former employer or 
client. Please refer to the Conflict of Interest Screening Procedures and speak with your 
supervisor to determine whether such a screening procedures should be established. 

Signature: z:;>~]11. u)~ Date: 5/1/2024 

Please sign this form, keep a copy for your files, and return the original to 
the Human Resources Management Bureau. 

Form COi-CE 1 - (rev. 10/20) 
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Moon, Nicole 

From: 
Sent: 
To: 
Cc: 
Subject: 

Daniel Wiesenfeld 
Thursday, May 2, 2024 8:23 AM 
Ross, Abbe 
Hiring Committee 
Re: Status of Your Application for an Assistant Attorney General Position w/the Office of 
the Attorney General 

Yes, of course. I have had to pay tax penalties due to not paying enough in estimated taxes through the course of the 
year. I manage half of my net worth and make timely estimated tax payments on any gains each year. Morgan Stanley 
manages the other half and we've had communication breakdowns regarding their informing me in a timely manner of 
any gains they realized in the portfolio. last year, I made four sizable estimated tax payments in an abundance of 
caution and expected to receive a tax refund. However, I did not do an adequate job of monitoring Morgan Stanley's 
taxable gains (and therefore my gains) early in the 2023 tax year, which preceded my estimated payments. This resulted 
in me having to pay over $200 in tax penalties, as the interest accrued early on. Going forward, I believe I rectified this 
issue by instructing Morgan Stanley to pay estimated taxes quarterly out of the portfolio and scheduling a quarterly 
meeting with them, before estimated taxes are due, to discuss any planned or realized tax gains in the portfolio. 

On Thu, May 2, 2024 at 7:42 AM Ross, Abbe <Abbe.Ross@ag.ny.gov> wrote: 

Hi Daniel, 

Thank you for returning the candidate paperwork. I am confirming receipt. The conflicts of interest form looks fine. 
Thank you for letting me know you will not be engaging in any outside activities. 

Can you please provide a brief explanation for your yes response to Q.42? Replying to this email is sufficient. 

42. Have you ever failed to file in a ti1ne1y 1nanner federal and/or st~te inco111e 
tax retun1s. or failed to pay your incon1e tax within 45 days of the date 
on which it was due, or have you had to pay penalties to satisfy your tax 
liability? 

Best regards, 

Abbe 

l 
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From: Daniel Wiesenfeld 
Sent: Wednesday, May 1, 2024 8:02 PM 
To: Ross, Abbe <Abbe.Ross@ag.ny.gov> 
Cc: Hiring Committee <Hiring.Committee@ag.ny.gov> 
Subject: Re: Status of Your Application for an Assistant Attorney General Position w/the Office of the Attorney General 

Hi Abbe, 

Please see attached my Employment Application and Conflict of Interest Screening Form. I do not plan on engaging in 
outside legal activities while employed with this Office, so I did not fill out that form. For the Conflict of Interest Form, I 
put my current title and Bureau at the Brooklyn D.A.'s Office. Please let me know if you would like me to change that 
information. 

Best, 

Daniel 

On Wed, May 1, 2024 at 1:15 PM Ross, Abbe <Abbe.Ross@ag.ny.gov> wrote: 

Hi Daniel, 

I was good to connecting with you just now. 

The last step prior to a contingent offer being made is the review and approval of your hiring materials. We need you 
to complete the attached forms and return them by email by Friday, May 3. Please review the following for additional 
details: 

• Application for Employment 
• Conflicts of Interest Screening (please review the attached memo for odditionaf details} 
• Outside Activity Request (should be completed, signed, and returned if you will be volunteering or maintaining 

concurrent employment elsewhere, separate forms should be submitted for each activity) 

If you have questions about this paperwork, please feel free to contact me at Abbe.Ross@ag.ny.gov or 212-416-6092. 

2 
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Thanks, 

Abbe 

From: Daniel Wiesenfeld 
Sent: Wednesday, May 1, 2024 12:54 PM 
To: Ross, Abbe <Abbe.Ross@ag.ny.gov> 
Subject: Re: Status of Your Application for an Assistant Attorney General Position w/the Office of the Attorney General 

I [EXTERNAL] 

Thanks A 
numberi 

of court and I am available to speak today whenever is good for you. My cell phone 
I look forwards to speaking with you. 

Sent from my iPhone 

On May l, 2024, at 8:54 AM, Ross, Abbe <Abbe.Ross@ag.ny.gov> wrote: 

Dear Daniel, 

I hope that you are well. 

I have an update to share about your candidacy for an Assistant Attorney General position with the 
Office of the New York State Attorney General. Do you have time to connect today over the phone to 
discuss? 

I look forward to hearing from you. 

Best regards, 

3 
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Abbe Ross 

Abbe Ross I Director of Legal Recruitment I Pronouns: She/Her/Hers 

Legal Recruitment Unit 

Office of the New York State Attorney General 

(212) 416-6092 I abbe.ross@ag.ny.gov [View Curren-; Jd,s I Fo,k.>w Us on Linkedln 

IMPORTANT NOTICE: This e-mail, including any attachments, may be confidential, privileged or 
otherwise legally protected. It is intended only for the addressee. If you received this e-mail in error or 
from someone who was not authorized to send it to you, do not disseminate, copy or otherwise use 
this e-mail or its attachments. Please notify the sender immediately by reply e-mail and delete thee­
mail from your system. 
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Rosen, Maggie 

From: 
Sent: 
To: 
Subject: 
Attachments: 

Importance: 

HROPS 
Thursday, July 18, 2024 3:27 PM 
Wiesenfeld, Daniel 
Welcome! 
NYSPO Enrollment&. Access.pdf 

High 

Welcome to the NYS Office of the Attorney General. For your records, below is important persona I, agency and position 
information. You should maintain this information as it will be required if you register for certain benefits such as Flex 
Spend, NYS Ride, Deferred Comp, etc. 

Negotiating Unit/Bargaining Unit:. 

In addition, we have created a NY.Gov/SLMS Account for you. Below is your UserlD and temporary password. Please 
login to https:llmy.ny.gov/bin/MyNY and change your password as soon as possible. If you experience problems with 
the login, please contact the ITS Helpdesk at Fixit@its.ny.gov or by phone at 1-844-891-1786. 

The NYS Office of the Attorney General participates in NYS Payroll On.line (NYSPO), a program offered through the NYS 
Office of the State Comptroller. NYSPO allows employees who have opted for 100% Direct Deposit to view, print and/or 
save as PDF their payroll check stubs and W-2's. Other options are also available and will be in the future. Please see 
the attached NYSPO Enrollment Process to initiate access to your payroll stubs, Please note that you will not be able ta 
aness NYSPO until after you have received your first payroll check. 

If you have not yet opted for 100% direct deposit, your payroll check, together with your payroll check stub, will be 
mailed to you. Based on your start date, your first payroll check should be issued on 08/14/2024. 

If you have any questions, please contact HR at 518-776-2500 

Thank you. 

1 
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Name; Daniel Wiesenfeld 

Bureau; Investor Protection 

Start Date: 07/18/2024 

Title: Assistant Attorney General 

Orientation Date; 7/19/24 

NU: 06 

Location: NYC 

HR/PAYROLL: _7/31/24_ (Due 14 days after start date) 

0 1-9: 7118/24 

181 Oath of Office: 7118/24 

~ Employee Handbook Acknowledgment: 7/18124 

l8l Executive Orders Acknowled'11ment: 7/18/2,4 

0 Employee Information: 7118124 

l8l Computer Resources Memo/Attestation: 7118124 

0 Statement of Confidentiality: 7118/24 

□ lnfe Req1:1iFee in fa<ent ef EFAeFgency: 

® IT 2104 (State Tax Form): 7/2J/24 Jen 

l8l W-4 (Federal Tax Form): 7123124 Jen 

181 Direct Deposit Form: 7123124 Jen 

l8l Voided Check or DD Statement: 7123124 Jen 

Supervisor: 

Office/Cubicle#-

Notes: 

1-9 Email Sent: __ .N/A ____ _ 

Welcome Phone Call Email Senf:_ 7118124_· _ 

Welcome Phone Call: 7122124 ____ _ 

HR- 10am: Badge/laptop- 10am 

•NYCERS to NYSLRS 

•Enrolling ind. 

✓ Retirement online 
✓ Payserv 
✓ NYBEAS 
✓ HRIS 

Benefits: 8/14/24 __ [Due prior to the start of health ·insurance (281
h day)] 

0 PS 404 Transaction Form RECD 7122./24 

D **PS 40Q Opt Out Form 

□ •ps 425 DomestiG PartneFship Form: 

·Two PFOOfS: 

Birth Certificate SSC Spouse BC Marriage License Fin. Obligation Dependents BC 

--current Insurance Card 

Retirement: _8/16/24_[Due 30 days after start dat ] MIC life Insurance: 10/9/24 [Due w/ 6 pay periods] 

□ \teluAtary Defined CentribulieA (VDG) f2I M/C Life Insurance Enrollment Form DECLINED 7/22./24 

!8'J NYSLRS Appl•ication for Enrollment RECD '/22./24 

~ Beneficiary link 

0 ROElllOSt to P1:m;;hase SeFViGe Credit 

D Beneficiary FoFn:i 
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Employment Eligibility Verification 
Department ofBomeland Security 

U.S. Citizenship and Immigration Services 

USCIS 
Form 1-9 

0MB No.16I5--0047 
Expires 07/31/2026 

START HERE: Employen must ensure the fonn ln$tnlctlons are available to employees when completing tllis form. Employers am liable for 
falling to comply witJI the requirements for completing this fonn. See below a,nd tbe Instructions. 

ANTI-DISCRIMINATION NOTICE: All e"°"loyees can choose which acceptable documentation to present for Form 1-9. Emplpyers cannot ask 
employees for documentatiOn to verity information in Section 1, or specify whidl acc.eptabje documentation employees must present for Section 2 or­
Supplement B, Reverification and Rehire. Trealing employees differently based on their citizenship, immigration status, or national ortgin may be illegal. 

Section ·1. Employee Information a.nd Attestation: Employee$ must complete and sign Section 1. of Form 1-9 no later than the flnst 
day of employment, but riot before accepting a Job offer. 

Other Last Names Used (if ar\y) 

I am aware U,i,t federal !aw Check one or the following boJCes·to atlest to your citizenship or rnmigration S1a1Ua (See page 2 and 3 of the instructions.): 

provides for Imprisonment and/or --' 1. A citizen a, lhe United states 
fines for false statements, or the IU 
use of false documents, In D 2. A nonc:iti%en national of the United St.ates (See Instructions.) 

connection with the completion of D 3. A !a.wful perma11errt resident (Enter USCIS or A-Number.) 
this fonn. I attest, under penalty H□s----------'-'------....;...i.-----------------1 
of peljury, that this lnfonnatlon, 4. A noncitizen (other lhan Item Numbel9 2. and 3. above) authonzl;!d ID woric until (up. date, l any) 

Including my selection of the bo.x ------. 
attesting to my citizenship or If you check Item Number 4 •.• enter one of these: 
Immigration status, Is trve aod USC.IS A-Number OR Fonn 1-84 Adrnls1ion Numbtr OR FDl'elgn Passport Number and Country of .IMuance 
conilCt. 

TodaY,'s ~te (mrnldd/yyyy) 

¢t \Ii\~~ 
If a preparer and/ortranalator autstlld you In compliitlng Section 1, tfla.t person MUST complew th• Praparar and/or Tram;lator Certification on Page 3. 

Section 2. Emplpyer Review and Verification: Employers or their autho!'ite<I representative must complete ,and sign Sectloi:i 2 within tnree 
business da~ after the emplo~s fir$t day of employment, and most physically examine, or examine-consistent with an alternative procedure 
authoiize<I bythe Secreta~ of OHS, documentation ffom L,lst A OR a combination of documentation from List B and List C. Enter any additional 
doeumenta.tlon .In the Additional Information box; see Instructions. 

~A ~B ~ ~C --------...-------------
Document TIiie 1 

Dacument Number (if any) 

Expiration D.ite (if any} 

Document Tltl1t 2 (If any) 

Issuing Authority 

Document Number (if any) 

Expiration Date (if any) 

Document TIiie ~ (If any) 

Issuing AU1hority 

Document Number (if any) 

Additional lnfonnation 

Expiration Dall! {if any) D Check here if you used an altemati11e procedure au1hol12ed b)' OHS to e,camine dciCl.lments. 

Certification: I attest, under penalty of perjury, that 11) I have e111m.ined the do4:umentatlon pre&Mtlld by the abov•named 
,mplov••• (2) the above-Hated documentation app,an to be genuine and -to n11ate to the emplc,yee named, and (3) to the 
~et of my knowledge, the employee Is authoriud to worti in the Unilltd Statlls. 

Last Name, First Name and Title d Employer or Authorized Representative 

farJo Lo.uve"' l-1-vman Re.s.w/'U?S r 

First Day Cl EMplo)'ment 
(mm/dd/yyyy): 

OrJ i8 2b2" 

E'mploye s Busines. or Organization Name Employer's Busines& or Organization Address .. City or Town., State, ZIP Code 

:Z..8 ~i.be.(- ~ r k, I ~ CODC;> N'-1 S CA{,... 
For r.aYertrication or rehire, compltte Supplement B. Reverification and Rehire on Page 4. 

Form 1-9 Edition 08/01/23 Page I of4 
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Division of Corporations, 
State Records and 
Uniform Commercial Code 

New York State 
Department of State 

DIVISION OF CORPORATIONS, 
STATE RECORDS ANO 

UNIFORM COMMERCIAL CODE 
One Commerce Plaza 

99 Washington Ave. 
Albany. NY 12231-0001 

www.dos.ny.gov 

State Employee Statement in Lieu of Oath Pursuant to Civil Service Law § 62 

(TYPE ALL INFORMATION-· SIGN:ThfB-LACK INK) 

Name of Appointee:_Wt_ie_s_e_nf_e_ld __________ D_a_n_ie_l _______________ _ 
(last Name} (Firs/ Name) (Middle lnilia/) 

I do hereby pledge and declare that I will support the constitution of the United States. and the constitution of the 
State of New York. and that I will faithfully discharge the duties of the position of 

Title of Position: Assistant Attorney General 

Agency Name: NYS Office of the Attorney General 

Agency Code _________________________________ _ 

according to the best of my ability. 

X ___ ~..U.,,""'-111Cw:,,_,_,. --~=· -~-- ...... d ______ _ 

fS..igfliitlll'e,of)A.ppointc.f!) (Date) 

PUBLIC OFFICERS LAW §78 CERTIFICATE 

I, the Appointee named above, hereby acknowledge receipt of a copy of sections 73. 73-a. 74. 75. 76. 77 and 78 of 
the Public Officers Law. together with such other material related thereto as may have been prepared by the 
Secretary of State. and I acknowledge that I have read the same and that I undertake to confonn to the 
provisions, purposes and intent thereof and to the norms of conduct for members. officers and employees of the 
legislature and state agencies. 

(Date) 

(Appointee must sign both the State Employee Statement in Lieu of Oath and the Public Officer's Law '§78 Certificate) 

Go to ww\~ .Jps.ny.i;v\ for filing instructions. 

DOS-1690-f (Rev_ 03/16) Page 1 of 1 
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STATE OF NEW YORK 

OFFICE OF THE .ATTORNEY GENERAL 

ACKNOWLEDGMENT OF NOTIFICATION OF EMPLOYEE HANDBOOK 

I hereby acknowledge the availability of the Office of the Attorney General (OAG) Employee Handbook 
on the OAG intra net web site, OAGnet. I understand it is my responsibility to read and be aware of the 

content of the Employee Handbook and that I am bound by the provisions therein. 

I further understand that 1t is my responsibility to check OAGnet frequently for new or revised content. 

Print Name 

Signature Date 

Please complete this form and return to: 

NYS Office of the Attorney General, Human Resources Mngt. Bureau, The Capitol, Albany, NY 
12224. 

This form wlll be placed in your Personal History File. 

4.2022 
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State of New York. 
Office of theAttorney General 

ACKNOWLEDGMENT OF RECEIPT OF EXECUTIVE ORDERS 

I hereby acknowledge that the following Executive Orders are available on the agency's internal 
website, OAGnet and that it is my responsibility to read and be aware of the contents of these Orders 
and that I am bound by the provisions therein. I further understand that it is my responsibility to check 
this site frequently for new or revised content. 

• [1] Continuation of Prior Executive Orders 

• [2] Prohibiting Discrimination and Harassment in Employment 

• [3J Prohibition Against Sexual Harassment 

• [4] Domestic Violence in the Workplace 

• [SJ Ethical Conduct of Employees 

• [6] Restrictions on Outside Activities and Employment 

• [7] Prohibition on Employee Fundraising for the Attorney General 

• [8] Restrictions on Judicial Campaign Contributions and Activities 

• [9] Prohibition Against the Use of Private Establishments that Engage in Discrimination 

• [10] Establishment of a Crime Victims Assistance Coordinator 

• [111 Promotion of Environmental Sustainability 

• [12] JQint Task Force on Public Integrity 

• [13] Establishing Employee Groups to Promote Diversity, Inclusion and Employee Engagement 

• (14] Establishing the OAG Diversity Committee and Diversity Training Initiatives 

(Print Name) (Signature) (Date) 

Please complete this form and return to: 
NYS Office of the Attarney General, Human Resources Mngt. Bureau, The Capitol, Albany, NY 12224. 

This form will be placed in your Personal History File. 

4/2022 
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ATTESTATION 

RESPONSIBILITIES OF USERS OF COMPUTER RESOURCES 

I have read the Memorandum. "Responsibilities of Computer Resources Users" and understand 
the responsibilities I have as a user of the Office of the Attorney General's computer resources. 
I understand that access to any of these resources is for conducting the legitimate business of 
the Office. that I must not make any attempt to circumvent actual or implied security provisions, 
and that I must adhere to restrictions.on my use of both internally or externally provided 
services. I understand what constitutes unacceptable use. I acknowledge that enforcement of 
viol;3tions as contained in "Responsibilities of Computer Resources U$ers" will occur if rules for 
use are violated. 

I also understand that this attestation will be effective for any position (wh~ther paid or 
voluntary) which I hold now or will hold in the future with the Office of the Attorney General. 

Signature Date 

Print Name· 
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OFFICE Of' THE NEW YORK STA n: A TIORNIV GENERAL 
STATEMENT Of' CONFIDENTIALITY 

As an,emp!oyec of, or a candidate for employment or ·volunte~ service with, the Office of the Anomey 
General, I am awue of and have read§ 1200.19 of McKil1lle:y's New York Rules of Coun (State and federal), 
pertainina to the Preservation of Confidences and Secrets of Client and§ 74(3Xc) of the Code of Ethics ofd!c Public 
Officer, Law .. I UJldmtand the e1J!ployecs in ihis office are bound by, and can be held account.able by, this rule, 
FuJ1hennor,e, as a member of this office, f realize that I am obligated, as a professional, to uphold these rules as well. 

Accordingly, ( pledge to Pf'CSCl'\le the confidentiality and secret, of all individuals, cntiliC$ and parties hav:i~g 
any transactions-, legai proceedings or other contact with the New Y-ort: State Office of the Attorney Gene.ta.I and to 
preserve as confidential and secret any and all matters of official business conducted by or with the Offiu of. llic New 
York State Attorney General. 

Print Name: Signature 

Date 

§ 1200,,19 IDR 4-1011 Preservatioa of Co.a Ode.aces and Secrets of a CHeat 

(a) Confidence rcfefll to information protected by the attomey-..clicnt.privilcge under applicable law, ands~~ 
refers to other information gained in the professional rclatiol)Ship that !he client has ~quested be held 
inviolate or the disclosure of which would be embarrassing or would be likely 10 be detrimental to the 
client 

(b) Except when pcnnittcd qnder DR 4-IOJ (c), a lawyer shall not biowing)y: 
( l) reveal a confidence or secret oh client; 
(2) use a confidence or scael or a client to Ute disadvantage of the cl.ient; and 
(3) use a confidence· or secret of a client for the advantage of the I awycr or of a third person, unless 

1he client consents after full disclosure. 

(c) A lawyer may n:vcal: 
(1) Confidr:nccs or secrets with the consent of the client or clients affected, but only after a full 

disclosure to du:m. 
(2) Confidences or secrets when permitted under discipli,nary rules or n:quimi by law or court order. 
(3) The inten\ion of a client to commit a crime and the information necessary to pn:vcnt the crime. 
(4) Con.fidencc:s or secr:ets necessary lo establish or collect the lawyer's fee or to defend !he lawyer 

or his or her ~ployces or anocialcs against an &Gcusation of wrongfuJ cQnduct. 
(S) Confidences or secrets to the cxten.t implic,t ia withdnlwing a writJ.en or oral opinion or 

rc,mscntation ~iously given by the lawy~ and believed by the lawyer still to be relief upon by 
a lhlrd person where the lawyer has discovc:n:d lhat the opinion or representation was based on 
materially foaccurate infonnat,ion or is being used to further a crime or &aud. 

( d) A lawyer shall citen:ise reasonable care to pment his or het employee,, associates, and olhers whose 
.services are utilized by lhe lawyer rrom disclosing or mini confidences or secrets of a clitllt, except that a 
lawyer may reveal the information allowed by DJl 4-101 (c) through an employee. 

§ 74(J)(c} Code or Etblcs oftbe Public Officer, Law 
No officer ~remploycc ofa slalC agenc;y, member of the legislature or legislative employee should disclose 

coofidential information acquin:d by him in the course of his official duties nor 11Se such iftfomuwon IO further his 
personal il'llen:$1.'S. 
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NEW YORK STATE OFFICE OF THE ATTORNEY GENERAL 
EXEMPT ATTORNEY PERFORMANCE EVALUATION 

EMPLOYEE NAME: EMPLOYEE TITLE: CURRENT SKILL LEVEL RATING PERIOD 
Daniel Wiesenfeld AAG I August 2025 

SUPERVISOR NAME: DIVISION BUREAU 
Economic Justice Investor Protection Bureau 

PLEASE READ INSTRUCTIONS BEFORE COMPLETING THIS FORM. 

The performance evaluation process should encourage a culture of conversation around performance, productivity, and employee engagement. 
The manager should assess the employee's skills against the standards outlined in the AAG Skills and Expectations Matrix based on their current 
skill level (1, 2, or 3). The conversation should also cover opportunities for short-term and long-term growth and success at the Office. 

PERFORMANCE ELEMENTS 

1. OVERALL PROBLEM-SOLVING SKILLS 

2. CASE DEVELOPMENT & MANAGEMENT 

3. WRITING, RESEARCH & ANALYSIS 

4. ORAL ARGUMENT & COURTROOM/DEPOSITION SKILLS 

S. SETTLEMENTS, AODs, NEGOTIATED RESOLUTION OF ISSUES/ CASE 
DISPOSITION 

6. RELATIONSHIP MANAGEMENT 

7. PROFESSIONALISM, WORK HABITS, AND OFFICE CITIZENSHIP 

8. MANAGEMENT (for AAGs in supervisory roles) 

9. OVERALL RATING 

10. SUMMARY OF FEEDBACK CONVERSATION 

POTENTIAL CONVERSATION TOPICS 
• What strengths does the employee exhibit in this position? 

• What makes this employee a valuable member of the bureau/office/unit? 

Exceeds Meets Does Not Meet 
Expectations Expectations Expectations 

□ ~ □ 

□ ~ □ 

□ ~ □ 

□ □ □ 

□ □ □ 

□ □ □ 

□ ~ □ 

□ □ □ 

□ ~ □ 

• Describe areas where employee needs to make modifications, take initiative, or develop additional knowledge in order to ensure success. 

• Was the employee able to meet the goals they set for themselves this year? If not, what would have helped them meet those goals? 
• What are the employee's goals for this next evaluation cycle, and is there any training that may assist them in meeting those goals? 

Daniel had a solid first year in IPB as he grows into his role as a securities fraud prosecutor. He is hard working, reliable, takes 
ownership of his cases, and is fully invested in each. He never says no and always has a good attitude. He has a prosecutor's mindset, 
is dogged, hungry and is always well prepared. Daniel also takes direction and feedback well. Daniel has successfully taken his first 
Martin Act exams, which isn't usual for one's first year. And Daniel is excellent at identifying key documents in haystacks which is an 
important and fundamental skill. 

In this coming year, IPB management wants Daniel to work on distilling his oral presentations to focus on key takeaways, action items 
and questions. Additionally, Daniel needs to focus on assembling evidence that specifically addresses each element of the Martin Act 
and target his investigations so that he is not simply assembling as much relevant information as possible but building cases. This will 
help Daniel to develop the discipline, judgment and discernment to reco nize when an investi ation has reached its conclusion, and a 
closing recommendation should be made. 
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11. DIVERSITY, EQUITY, & INCLUSION 

During the feedback conversation, please speak with the employee about how they plan to contribute to the agency's goals on Diversity, 
Equity, and Inclusion in the coming year, and summarize the conversation below. Please refer to DEi Elements for more information about 
the agency's DEi goals for employees and supervisors. 

12. FOR ATTORNEYS BEING EVALUATED AT LEVELS lH AND 2H 

Movement from Level 1 to Level 2, or from Level 2 to Level 3 is considered a promotion, and like all promotions, is not simply routine. Is there 
clear evidence that the AAG is already meeting some, and will be capable of meeting all, of the relevant performance standards for the next 
level? 

COMMENTS: 

RECOMMENDED FOR ADVANCEMENT TO LEVEL 2A OR 3A? 0 YES 0 NO 

13. TRAINING RECOMMENDATIONS 

Please identify areas in which the employee should focus on skill building and training: 

□ MICROSOFT OFFICE SKILLS □ PROBLEM SOLVING □ WRITING / RESEARCH 

□ NV MATTERS □ CASE DEVELOPMENT & MANAGEMENT □ NEGOTIATIONS/ SETTLEMENTS 

181 COURTROOM/ DEPOSTION SKILLS □ PROJECT MANAGEMENT □ CHANGE MANAGEMENT 

□ MANAGEMENT/ SUPERVISION □ RELATIONSHIP MANAGEMENT 181 COMMUNICATION 

□ PROFESSIONIALISM □ HIRING & INTERVIEWING □ OTHER: 

Please visit the Legal Education & Professional Development (LEPD) website for trainings on the above topics and more. 

SUPERVISOR'S SIGNATURE DATE BUREAU CHIEF/OFFICE HEAD'S SIGNATURE DATE 

This report has been discussed with me and I have a copy of it. I am aware EMPLOYEE'S SIGNATURE DATE 

thatmysicnatureonthisreportdoesnotnecessarilyindicatemy 7-i _ .. _ JJ .,, J✓ ',,,.,,,111,1rrfdd· 
acreement with the evaluation, but merely sicnifies that I have received a [./ ~ {A/'--= 
copy of this report. 

7/13/26 

FORM # - (rev. 5/22) 
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NEW YORK STATE OFFICE OF THE ATTORNEY GENERAL 
EXEMPT ATTORNEY PERFORMANCE EVALUATION 

EMPLOYEE NAME: EMPLOYEE TITLE: CURRENT SKILL LEVEL RATING PERIOD 
Daniel Wiesenfeld AAG I June 2026 

SUPERVISOR NAME: DIVISION BUREAU - Economic Justice Investor Protection Bureau 

PLEASE READ INSTRUCTIONS BEFORE COMPLETING THIS FORM. 

The performance evaluation process should encourage a culture of conversation around performance, productivity, and employee engagement. 
The manager should assess the employee's skills against the standards outlined in the AAG Skills and Expectations Matrix based on their current 
skill level (1, 2, or 3). The conversation should also cover opportunities for short-term and long-term growth and success at the Office. 

PERFORMANCE ELEMENTS 

1. OVERALL PROBLEM-SOLVING SKILLS 

2. CASE DEVELOPMENT & MANAGEMENT 

3. WRITING, RESEARCH & ANALYSIS 

4. ORAL ARGUMENT & COURTROOM/DEPOSITION SKILLS - N/A 

S. SETTLEMENTS, AODs, NEGOTIATED RESOLUTION OF ISSUES/ CASE 
DISPOSITION - N/ A 

6. RELATIONSHIP MANAGEMENT - N/A 

7. PROFESSIONALISM, WORK HABITS, AND OFFICE CITIZENSHIP 

8. MANAGEMENT (for AAGs in supervisory roles) - N/A 

9. OVERALL RATING 

10. SUMMARY OF FEEDBACK CONVERSATION 

POTENTIAL CONVERSATION TOPICS 
• What strengths does the employee exhibit in this position? 

• What makes this employee a valuable member of the bureau/office/unit? 

Exceeds Meets Does Not Meet 
Expectations Expectations Expectations 

□ 181 □ 

□ □ 181 

□ □ 181 

□ □ □ 

□ □ □ 

□ □ □ 

□ 181 □ 

□ □ □ 

□ □ 181 

• Describe areas where employee needs to make modifications, take initiative, or develop additional knowledge in order to ensure success. 

• Was the employee able to meet the goals they set for themselves this year? If not, what would have helped t,hem meet those goals? 
• What are the employee's goals for this next evaluation cycle, and is there any training that may assist them in meeting those goals? 

The quality and quantity of Daniel's work has taken a downward turn. Last year IPB reported that Daniel was "hard working, reliable, 
takes ownership of his cases, and is full invested in each. He never sa s no and alwa s has a ood attitude." This ear Daniel's cases 
have made little 

anie appears o ave en a ac ea 1s year an 1s no pus ing ma ers orwar . 
managemen as a o add people to his matters to help make them move - but that has had limited success. 
much quieter during meetings, has failed to take initiative and seems to have been missing in action this year - sometimes literally and 
sometimes figuratively. Instead, IPB management has had to issue specific directives to Daniel and specifically ask him to take on 
particular pieces of his matters. Daniel has not satisfactorily responded to those directives. 

Daniel did file his first complaints for IPB in . However, the role he plays in those cases 
is unclear. Daniel seemed to have prepar e ir u en re 1nqu1s e pen an was relegated to a much more discrete 
role. Daniel was appointed to the multistate committee but somehow missed an opportunity to allow us to lead a ---­
--- and was poised to miss a second opportunity to participate - until management issued him a speci~cting 
~hat happen again. Daniel has also failed to provide regular updates on these calls. 
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Last year, IPB management anticipated Daniel filing complaints in LooksRare and Flexa and resolving Truth Social, Delphin and 
Polymarl<et. He has not filed complaints in and little progress has been made in 
however he did successfully close management has had two check in sessions with anie 
exhibited any positive change as a resu . aniel's goals for next year remain the same - file complaints in 
also file a complaint against- Daniel additionally needs to resolve 

11. DIVERSITY, EQUITY, & INCLUSION 

During the feedback conversation, please speak with the employee about how they plan to contribute to the agency's goals on Diversity, 
Equity, and Inclusion in the com,ing year, and summarize the conversation below. Please refer to DEi Elements for more information about 
the agency's DEi goals for employees and supervisors. 

12. FOR ATTORNEYS BEING EVALUATED AT LEVELS 1H AND 2H 

Movement from Level 1 to Level 2, or from Level 2 to Level 3 is considered a promotion, and like all promotions, is not simply routine. Is there 
clear evidence that the AAG is already meeting some, and will be capable of meeting all, of the relevant performance standards for the next 
level? 

COMMENTS: 

RECOMMENDED FOR ADVANCEMENT TO LEVEL 2A OR 3A? 0 YES 0 NO 

13. TRAINING RECOMMENDATIONS 

Please identify areas in which the employee should focus on skill building and training: 

□ MICROSOFT OFFICE SKILLS 

□ NY MATTERS 

181 COURTROOM/ DEPOSTION SKILLS 

□ MANAGEMENT/ SUPERVISION 

□ PROFESSIONIALISM 

□ PROBLEM SOLVING 

□ CASE DEVELOPMENT & MANAGEMENT 

181 PROJECT MANAGEMENT 

□ RELATIONSHIP MANAGEMENT 

□ HIRING & INTERVIEWING 

181 WRITING / RESEARCH 

□ NEGOTIATIONS/ SETTLEMENTS 

□ CHANGE MANAGEMENT 

181 COMMUNICATION 

□ OTHER: 

Please visit the Legal Education & Professional Development (LEPO} website for trainings on the above topics and more. 

SUPERVISOR'S SIGNATURE DATE BUREAU CHIEF/OFFICE HEAD'S SIGNATURE 

This report has been discussed with me and I have a copy of it. I am aware EMPLOYEE'S SIGNATURE 

that my sicnature on this report does not necessarily indicate my 
acreement with the evaluation, but merely sicnifies that I have received a 

copy of this report. 

FORM#- {rev. 5/22} 

DATE 

DATE 

7/13/26 
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Office of the New York State 
Attorney General 

September 4, 2026 

VIA CERTIFIED MAIL & E-MAIL 

Daniel Wiesenfeld 

Dear Mr. Wiesenfeld: 

Letitia James 
Attorney General 

This letter serves as official notice that your exempt, at-will appointment to the position of 
Assistant Attorney General with the Office of the New York Attorney General ("OAG11 or "Agency") 
is terminated effective immediately. 

Accordingly, you are barred from acting in any capacity on behalf of the Agency and from 
representing yourself as an attorney or other agent of OAG. You are also prohibited from entering 
any OAG office or facility unless I specifically authorize you to do so. You are reminded of your 
continuing obligations not to use or disclose any OAG privileged and/or confidential information 
outside of the Agency. 

You are hereby directed to preserve and return any and all OAG equipment and work product 
that are in your possession. This includes, but is not limited to, notes, files, e-mails, documents, 
and any other materials you acquired during the course of your employment with OAG. A 
representative from our Investigations Division will contact you regarding the return of your OAG 
equipment and work product. You must adhere fully with these return procedures, including 
cooperating with the Investigations Division personnel who will contact you about the return of 
this equipment and work product. 

The Agency is specifically aware that you e-mailed privileged and/or confidential information 
related to the work of OAG to your personal e-mail account. Those e-mails and documents, as 
well as any records in your possession that may have been derived from such privileged and/or 
confidential information, must be returned or destroyed immediately. Please return all such 
privileged and/or confidential emails, records, and information by no later than September 11th 

or confirm to me, in writing, by the same date that you have destroyed all such privileged and/or 
confidential e-mails, records, and information. 

Human Resources Management Bureau I The Capitol I Albany NY -1.2224 

518-776-2500 I ag.ny.gov 
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You will receive, under separate cover, information regarding the status of your employee benefits 
upon separation from State service. Should you have any questions following your separation 
from the Agency, you may contact the Human Resources Management Bureau at 518-776-2500 
or HROPS@ag.ny.gov. 

Please remember that the New York State Employee Assistance Program ("EAP"} is available to 
you and your family members on a time-limited basis after your separation from the Agency. EAP 
provides a full range of confidential, individualized counseling and referral services. You may 
contact EAP at 1-800-822-0244 (available 24/7). 

Sincerely, 

~cz-~ 
Vena Moran 
Director of Human Resources 

cc: Levi Stoep 
OAG General Counsel 
Chief Deputy Attorney General for Economic Justice 
Personal History Folder 

Human Resources Management Bureau I The Capitol I Albany NY 12224 

518- 776-2500 I ag.ny.gov 
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"I thought I wanted a career when what I actually wanted was a paycheck" (unknown 

author). I am not writing to the vast majority of blue-collar workers who are under no 

delusion that their construction or sanitation job is anything more than a paycheck. 

Toxic work environments are playing a large role in an epidemic of worsening mental 

health. According to Monster's newly released 2025 Mental Health in the Workplace survey 

of 1,100 workers, 80% of employees described their workplace environment as toxic. 80% 

of employees feel their jobs are responsible for their poor mental health, with nearly 40% 

abruptly abandoning their posts in response to the burden. A stunning 92% of United 

Kingdom employees struggle to mentally switch off during their time off and 88% of this 

cohort reported feeling anxious or guilty when requesting leave. How dare they have the 

nerve to request paid time off that is their property right negotiated with their employer as 

part of their total compensation package?! Next thing you know, these brazen United 

Kingdom -will fail to disclose how they spend their money to their Bosses. 

"The number of people who do at least some 'teleworking' grew almost 80 percent 

between 2005 and 2012. 1 And once people are in the position to be able to work at any time 

from any place, they face decisions every minute of every day about whether or not to be 

working. E-mail is just a mouse click away. Should we check it before we go to bed? Should 

we bring our laptop along on our vacation? Should we dial into the office voice-mail system 

with our cell phone and check for messages while waiting between courses at the 

restaurant? For people in many occupations, there are few obstacles standing in the way of 

working all the time. And this means that whether or not we work has become a matter of 

hour-by-hour, minute-by-minute choice." (Paradox of Choice, Barry Schwartz). 

Inexplicably, all norms and boundary lines protecting fundamental rights to our money and 

property, most notably paid time off, subside in the face of any miniscule risk to our status 

of being gainfully employed. To better reflect the reality of our total devotion to the modern 

day workplace in exchange for relatively minimal rewards, I suggest we replace the term 

"gainfully employed" for "gainlessly without testicles". It's well past time for working men 

and women to grow a pair! 

Not surprisingly, having a bad manager also contributes to a majority of employees' poor 

mental health. Burned-out, stressed employees are wisely prioritizing their mental health 

over climbing the next rung in the perpetual rat race. Workers are not thriving; they're barely 

surviving. They are turning down promotions because they understand the bill will come 

due in the form of added stress and anxiety. For the economists, the labor force believe the 

marginal gain in moneys and status gained does not come close to compensating for the 

1 Pre-pandemic. The teleworking (i.e. never switch off from work) surge post-2020 is another epidemic, albeit 
with less fatal consequences. 
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marginal loss in mental health, especially since the worker-bees have no more mental or 

emotional bandwidth to continually sweeten the pot for their overlords. I had a tough time 

managing work with my personal life, and that was without the responsibilities of raising 

children or caring for aging parents. I truly have no idea how some of you do it: sandwiched 

between old parents and young children all depending on you, while having to cater to a 

demanding boss for 50-60 hours a week. Major props. 

The vast majority of bosses believe that the worker cogs must be hunched over at their 

desks and typing away for 8 to 1 O hours a day in order to demonstrate sufficient 

"productivity" to their overlords. That is likely why the Quinn et al. mistress is always 

arched over and needs meticulous acupuncture work to feel an iota of relief from her 

chronic back pain. I'm not sure if it's a power "boss" move or if these bumbling supervisors 

don't quite understand the major source of productivity. Hanlon's Razor is instructive here: 

"Never attribute to malice that which is adequately explained by stupidity." 

You either take risks or you take orders. On March 27, 1977, a KLM (Royal Dutch Airlines) 

Boeing 747 collided with a Pan Am Boeing 747 on the runway at Los Rodeos Airport, 

resulting in the deadliest aviation accident in history. At 5:06pm, on a foggy afternoon, KLM 

Flight 4805 began to take off from Amsterdam. The Pan Am Flight 1736 from New York was 

still taxiing toward the same runway. The KLM captain, Jacob Veldhuyzen van Zanten, 

believed he had received takeoff clearance but had not. The two aircraft collided, resulting 

in the death of all 248 souls on board the KLM flight and 335 people on the Pan Am flight. A 

total of 583 people lost their lives for the most striking human error. 

The lapses in communication between different flights and Air Traffic Control is not 

particularly surprising. It doesn't happen every day, but it certainly is not a Black Swan and 

happens more often than we would like to think. What is most befuddling about this easily 

avoidable tragedy is that the Second Officer in the KLM cockpit said absolutely nothing to 

challenge his Captain Boss's fatally mistaken belief that they had received takeoff 

clearance! Flight Engineer Willem Schreuder at least attempted to challenge his Captain, 

but his diffident objection was readily dismissed. The cockpit voice recorder documents 

what happened in that tragic cockpit with precision: 

"Inside the KLM cockpit, a challenge was raised and dismissed. Flight Engineer Willem 

Schreuder, who knew that Pan Am's position on the runway was uncertain, asked the crew 

directly: "Is he not clear, that Pan American?" Van Zanten replied: "Oh yes." Schreuder did 

not press the question further. Earlier, First Officer Klaas Meurs had noted that they did not 
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yet have ATC clearance before the route clearance was read - a correct observation. After 

the route clearance, the concern had apparently been resolved in his mind. Both crew 

members who had doubts backed down in the face of the captain's certainty. This is not 

best understood as individual failure of nerve. In 1977, commercial aviation had no 

systematic training for how junior crew members should challenge a senior captain's 

judgment under operational pressure. The authority of the captain was not merely cultural 

expectation - it was the explicit professional norm. No framework existed that told a flight 

engineer his job included saying 'I am not satisfied the runway is clear' and maintaining 

that position against a chief flight instructor's dismissal." 2 

The Second Officer was not the only one who succumbed to employment pressure and 

paid for it with his life. Van Zanten was also under pressure: his KLM plane had to refuel, 

exacerbating an already delayed schedule. Crew duty time limits 3 were fast approaching. A 

departure before the fog reduced visibility below minimum visibility was becoming urgent. 

Over 500 people lost their lives in a 1977 runaway crash because the Second Officer of a 

KLM flight was too timid to question the authority of the Captain, his "Boss". He sacrificed 

his life and the lives of over 500 souls, rather than take the slightest risk to his job. This gives 

an entirely new meaning to Vicki Robin's highly acclaimed self-help book, "Your Money or 

Your Life." In the most critical moment, the Second Officer chose the money gained by 

blindly serving and following his Captain Boss into certain death over his one and only life! 

I once overheard two twenty-five year olds discussing how much they hate their 60-hour a 

week jobs and how "inorganic" it is to meet your mate on Hinge or other dating platforms. 

They were expressing a general malaise of how we as men are not supposed to work in a 

caged box for 40 years and meet our mates on the interwebs (one of the duders met his 

girlfriend on Hinge). Yes, I eavesdropped HARD. Certainly not the worst thing I've ever done. 

I agree that we are far removed from our evolutionary past as we scour for our pixelated 

mates at a distance. We then proceed to mate in captivity, "hunting" for food and shelter by 

abiding by quizzical social norms that prize inclusivity above all common reason and 

enduring harassment trainings that you either understand already and don't need to take or 

you're a hopelessly lost predator that no amount of "Alex tells his employee Brenda if she 

wants that sought-after promotion she better make him happy .... "training modules can fix. 

2 https://aerocoroeLcom/blog/tenerife-1977/. 
3 Crew duty time defines the maximum hours a crew member can work and the required rest periods to 
ensure safety and prevent fatigue. 
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The more salient point that I hope these young buckaroos come to learn is that they are 

trading a potentially unlimited resource, money4, for a tragically limited one, time. Unhappy 

worker bees are essentially giving into the fear of scarcity of the resource money that they 

can always make more of, while their limited time on this planet languishes away. Time is 

the most scare resource because it's constantly being depleted and you can never make it 

back. This is obvious but it needs to be said because of intense social conditioning that 

obfuscates this brutal reality at every turn. 

Retiring early requires more than -you money. This is where the excel spreadsheet 

nerds, with their 4% withdrawal rates and feeble attempts to chart estimates of social 

security payments and inflation rates decades out, ultimately fail. The last level of the video 

game where you need to defeat the BOSS is a psychological mindllllrather than a basic 

math formula where you simply divide your net assets 5 by your yearly spending rate and 

hope the result is 25 or larger. The biggest challenge to retiring early is the "square cage" 

mindset our educational institutions instill in us from a young, impressionable age. We are 

indoctrinated with this idea that in order to be good boys and girls we need to sit in the 

same spot for at least eight hours each weekday and work quietly. I have a lawyer friend 

who is newly unemployed and admits to getting depressed on Mondays, quizzically 

enough. Of all days to get depressed when he's not working, shouldn't it be Friday when the 

worker bees bring home the honey for a hard week of work, while he sits on his lazy ass 

eating Cheetos all week? Why would he envy the cogs specifically when they have to re­

enter the machine for five days straight? Maybe it's because his school conditioning is 

telling him he's a bad boy for not working, while all the good children saunter off to their 

meaningless email jobs. This educational indoctrination is something else. 

That is why the biggest hurdle for me was unlearning societal messaging about what... 

I wonder what these schools are training us for. They are certainly not teaching us how to 

manage our money, as there are approximately zero classes on money in the traditional 

educational curriculum. The more I remove myself from the matrix, the more apparent that 

this financial illiteracy we graduate with is a feature and not a bug. Credit card companies 

pejoratively calling people who can't get off the debt wheel "revolvers". 

The true generator of productivity is the time and space to think critically about problems 

and ideas. Bosses (and people generally, to be fair) mistakenly view the overworked and 

4 They say money doesn't grow on trees, but it's growing at an astronomical rate inside of the Federal 
Heserve's printers. 
5 Assets minus liabilities. 
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stressed Hunchback of Notre Dame as the model of productiv,ity. Actual progress takes the 

form of reading books in lively cafes, long walks in quiet parks, and cold showers forcing 

you to think. A boss can't legally supervise you when you're in the shower. This is legal 

advice, hope you never have to use it. I'm not proposing these locales as a viable 

alternative to the office model. I'm merely suggesting that when analyzing the utility of the 

modernized "work-from-home" alternative against the traditional "work-from-office" set­

up, we shouldn't conflate perceived productivity with actual productivity. "Email jobs" 

describe roles that involve a lot of email communication and little else. These compulsive 

emailers constitute the vast majority of the modern white-collar workplace and are the 

poster boys and girls for the lack of productivity taking place in their fluorescent cages. 

Shayne Coplan founded $13 billion Polymarket as an unemployed bohemian thinking 

about prediction markets on his Lower East Side couch. How many lifetimes do you think it 

would take for the "email jobbers" to collectively generate $13 billion? I'm skeptical they 

would ever get there. 

Yes, there are "ideas" people and people who are hired to execute on these ideas. My point 

is that because of the asymmetrical productive gains we receive from exceedingly few 

"ideas" people, relative to their executioners, we should be investing more in ideas by 

hiring these gifted thinkers instead of on boarding a 100th execution monkey. This is the 

American model for our most productive companies. Steve Jobs invents the iPhone, Bill 

Gates creates Microsoft, and Jeff Bezos ideates Amazon. They then outsource the 

execution of their revolutionary ideas to third-world countries for cheap labor. There is a 

reason these revolutionary ideas generated trillions of dollars and Becky's email job only 

brings home $30,000 a year. Blue-collar workers are not the only source of cheap labor. 

Becky is a lot closer to the construction worker doing hard labor in 90 degree heat right 

outside her office, than the prickly founder (sometimes) working in the same building as 

Becky. The scope of our productivity gains are determined by geniuses with time and space 

to think. At our best, we are an "ideas" economy. 

An acquaintance of mine (friend is too strong) discussed her fancy law job at length during 

a Saturday lunch that felt more like a Monday meeting. She had just started at Quinn 

Emanuel Urquhart & Sullivan, one of the most prominent law firms in the world. As a 

careerist, this particular firm played a key role in my acquaintance's self-concept. Her 

name may as well have been Quinn Emanuel Urquhart & Sullivan. 6 It's a mouthful, sure. 

But it's a very prestigious mouthful from my acquaintance's perspective. With no family of 

her own on the horizon and having to dedicate sixty hours of her waking existence (and 

6 Or the names of any other random four white dudes that would have given my acquaintance a major 
dopamine hit by association with a prominent firm. 
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potential dating time) to further the legacy of these four dead white dudes, she was 

essentially married to all four of Quinn Emanuel Urquhart & Sullivan. 

Towards the end of this never-ending lunch, my acquaintance had the audacity to convince 

me, or more likely herself, that she held the power in the contractual relationship with 

Quinn et al. She believed that because the partners at Quinn were plying her with so much 

work, they depended on my acquaintance to perform all this work and therefore couldn't 

fire her under any circumstances. Falsely equating a crazy work-load with total job security, 

my acquaintance engaged in a multi-hour long therapy session designed to convince 

herself that she was "safe" at work. This self-delusion boggles my mind. 7 Apparently, she 

had some kind of monopoly on labor and is the only person willing to work sixty hours a 

week to pull in over $400,000. By my conservative estimate, it would take about a week for 

Quinn et al. to find another cog to replace the one they deem defective. When our careers 

mean an unhealthy amount to our ego and well-being, our minds resort to desperate 

coping mechanisms and misguided rationalizations to constantly re-affirm to ourselves 

that our career is in a "good place". The warped implicit assumption is that if our careers 

are safe and flourishing, then we are also safe and flourishing. Never mind that our 

relationships, physical, and mental health deteriorate under the weight of recurring sixty­

hour weeks. While the cases varied, the major constants during my time in biglaw were 

frayed (and broken) relationships, poor physical health, and non-existent mental health. 

About a year into biglaw, I tried therapy in a desperate attempt to salvage any shred of my 

mental health. One therapist informed me that she couldn't see me anymore because my 

life problems stressed her out. Admittedly, this could just be an example of a shitty 

therapist. Although I was never fired by my therapist in non-biglaw times, so there's that. 

"Political philosopher Isaiah Berlin made an important distinction between 'negative 

liberty' and 'positive liberty'. Negative liberty is "freedom from" -freedom from constraint, 

freedom from being told what to do by others. Positive liberty is "freedom to" - the 

availability of opportunities to be the author of your life and to make it meaningful and 

significant. Often, these two kinds of liberty will go together. If the constraints people want 

"freedom from" are rigid enough, they won't be able to attain 'freedom to'." (Paradox of 

Choice, Barry Schwartz). APPLY NEGATIVE LIBERTY CONSTRAINT OF WORKING FULL TIME 

AS PREVENTING US FROM BEING THE AUTHOR OF OUR LIVES AND MAKING OUR LIVES 

MEANINGFUL AND SIGNIFICANT. 

7 My acquaintance also wanted me to write a biography about her mediocre career as a "Woman of Color" 
prosecutor at the Brooklyn D.A.'s Office. Her self-deception was neither the beginning nor the end of some 
troubling psychiatric issues. 
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We live in an economic system dominated by credentialism. The idea is that the highest 

paying and/or most prestigious jobs should be provided to applicants with the fanciest 

degrees and highest standardized scores. Applicants with actual skills to perform these 

coveted jobs take a back-seat to their luckier competitors who attended the same 

highfalutin graduate school as the CEO or who put their astronomically high SAT scores on 

their Resume. Yes, douche bags exist. Breaking news, I know. Credentialism is simply the 

idea that your career potential is defined by a combination of your highest level of 

education, academic performance at that institution, and the relative prestige of the 

institutions you attended both for the "Wow" factor and for alumni connections. 

Supreme Court clerks, one of the most coveted jobs in the legal profession, are selected 

from the same handful of schools. The late Supreme Court Justice Antonin Scalia did not 

believe that Yale and Harvard law school made these clerkship applicants any smarter 

than when they enrolled in the law school. An American University law student asked 

Justice Scalia for some career advice on how to become "outrageously successful." 

Unfortunately for her, American University College of Law was ranked 45th in the U.S. News 

& World Report rankings. 

Quick aside about these rankings and why they're significant. U.S News rankings for law 

school has historically served as the unwritten bible for its dweebyfollowers. Law school 

applicants and students size each other up by the relative tier of their respective law school 

in these rankings. These nebby dorks are actually onto something: the ranking of one's law 

school has an ungodly amount of influence over one's first job out of law school, which in 

turn sets the trajectory of the lawyer's career. Kill the Law School Admissions Test ("LSAT"), 

go to Harvard Law, endure three years without dying or flunking out, and the legal world is 

yours. Want to make money? Elite law firms, dubbed "biglaw", will be happy to dole out 

insane compensation to 25 year olds in exchange for putting your personal life and well­

being on hold for a few years. 

Think that's a Faustian bargain? How about the alternative? Do poorly on the LSAT, attend 

New York Law School (apparently a real law school per Google), 8 inexplicably dole out 

hundreds of thousands of dollars to graduate instead of dropping out, and then the land of 

"shitlaw" is your new oasis. Shitlaw is the unsavory part of the legal economy comprised of 

small law firms that work you as hard as the biglaw firms do for a fraction of the pay. 

8 Not to be confused with New York University School of Law, which is quite selective if I may shamelessly 
toot my own horn real quick. 
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Ok, back to the bigot! I mean, the ... uh ... prestigious Conservative Justice Scalia. With 

his remarkable sharp wit that was typically directed against women, LGBT people, and 

other people that didn't look like him, Scalia made the following incisive remark: 

"By and large, I'm going to be picking from the law schools that basically are the 

hardest to get into. They admit the best and the brightest, and they may not teach 

very well, but you can't make a saw's ear out of a silk purse. If they come in the best 

and the brightest, they're probably going to leave the best and the brightest, OK?" 

In other words, Harvard and Yale Law get the ostensibly most gifted law school applicants 9 

in the world to enroll in their law schools, at rates of 70% and 88% admissions offers 

accepted, respectively. Try as hard as they can, these elite law schools are unable (or 

unwilling) to sap these students of their tremendous cognitive abilities in the three years 

they have together. BrilUant in, brilliant out. Whatever law schools add or subtract to this 

simple equation is of negligible impact to the power of intelligence as a stable quality that 

doesn't degrade over time when the population in question is in their 20s and 30s. This 

Scalia assumption applies in equal force to American University law students. If they enter 

law school as students of middling intelligence, 10 they will likely leave law school in the 

same average condition. This is assuming American Law School is either unable (or 

unwilling) to conduct a lobotomy on their mediocre students in a desperate attempt to 

catapult them to the Supreme Court. Average in, average out. Sadly to this day, American 

University cannot count any Supreme Court clerks as their alumni. 

-worked with me on prosecuting prediction markets, like Kalshi and Polymarket, for 

operating illegal gambling markets. When we had to file our case, I understood it was all 

hands-on-deck, nights and weekends. I had no issue with a short-term fire drill. It comes 

with the territory. This is what perplexed me, though. After we filed against Gemini and 

Coinbase, and ostensibly the fires are put out, management is still scheduling late in the 

day calls with the team .• is a brilliant attorney and was a former lead trial attorney at 

the Commodity Futures Trading Commission (when that used to mean something). He is 

also a complete cuck. Both things can be true at the same time. Knowing too many 

9 These most gifted applicants are branded as such primarily because of their performance on the LSAT, a 
three-hour exam. Not the most stable measure of potential, but the alternative measures are equally dicey. 
10 Admittedly a hyper-critical Scalian evaluation of these students' abilities based on a three hour exam and 
other individualized factors (location, family, scholarship monies) that may have compelled these students to 
enroll at American and pass on an admissions offer to a law school slightly higher in the U.S. News pecking 
order. 

FOIL G000782-090226 000061 



lawyers, the effective attorney and subservient cuck is actually quite typical, sadly. You 

see,. got up every work day at 5 in the morning and didn't get home until past 7. He 

would not be able to see his son before he left, so he wanted to see his son for the first time 

that day and tuck him into bed. Adorable, right? Well, here's the pathetic part: .feels 

compelled to ask his Boss, the Bureau Chief organizing this unnecessary meeting, "if he 

could just tuck in his son, first"? He might as well have asked Boss Lady if he could hold 

onto his testicles for a few minutes longer. Such a request would be slightly less 

demeaning than asking your Boss if you could see your kid once that day, in lieu of coming 

on time to a 7pm meeting in a state government job with a modest state salary- could 

have simply seen his pride-and-joy for that day and come a few minutes late to the after­

hours meeting, but he is fundamentally a wagecuck too afraid to express even an iota of 

self-respect in the form of basic boundaries to his Boss. 

We would have to provide these status updates on our cases to the Boss every two weeks. 

One of my teammates would always shit bricks on these calls. Sweating like a pig, 

stammering on his words, and hedging his takes at every turn, this poor timid soul barely 

survived these status calls with the Boss. Someone should just put this poor guy out of his 

-misery. We, the subordinate Assistant Attorney Generals, would typically meet as a 
team the day before these status calls with the Boss to prepare what we would say and how 

we would get through them to feign productivity and give off the perception that we were 

moving the case forward. The anxious soul would always end every one of these pre­

meeting meetings, "Well hopefully we ... uh ... survive tomorrow's meeting with­

(Boss Lady) *nervous chuckle." This coward framed a routine business meeting as a battle 

royale for survival! I guess when you feel you need the paycheck to survive and pay your 

bills, then every single data point you can gather on your Boss's perception of you takes on 

outsized importance determining whether you can make rent or go hungry. 

It's not like the Boss was a Mensa member to be admired or feared. 

·• managed to fail upwards. After getting canned at DOJ,_ inexplicably was 

entrusted with running one of the prized bureaus at the NY AG. According to the liberal two­

by-two matrix of race and gender, as a should have won the victim 

Olympics and never lucked into such a plum position. Maybe it helped her that the BOSS 

lady of the NY AG, Letitia James, is also a Black lady. I guess White dudes don't get all the 

freebies, depending on who's on top. 

Anywho, working off the brilliance that got her handed walking papers at DOJ,_ had 

the interesting idea to build social cohesion by having everyone at a bureau meeting point 

out one person they truly admire and are grateful for. The catch of the game is that in this 
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game of faux gratitude, only new people can be pointed out. So as the game wore on in the 

final stages after 25 colleagues were already chosen, those selected and then selecting 

had to manufacture a reason for liking the least likeable people in the office up until the 

very last person. It's awkward to be the third or second to last person chosen because this 

means no one truly admires you and you're only marginally better than the worst two 

people! The unlucky loser of this game was-She was also a Black lady, so maybe the 

Libs are onto something with this two-by-two race-gender victim Olympics bullshit. Suffice 

it to say,-received the obnoxious hint and left the Office a couple of months later. 

Nobody felt any better from having to participate in a disingenuous game of compliments 

where people are forced to say nice things. There were definitely people who felt a lot 

worse, and undesirable-walked with her feet. 

Now that you got me going on the Libs, I'm so glad I no longer need to abide by wokeisms, 

including but not limited to referring to my girlfriend as "my partner", which makes me 

sound like a gay.11 Another example of identity politics bullshit that we must conform to in 

the workplace is referring to women as such or as "ladies" and never "females" because 

apparently it's a pejorative term according to the woke-mind virus. Believing "females" to 

be a negative term is as sexist against women as it would be racist to believe "Mexicans" is 

a slur when referring to denizens of Mexico. And then last and certainly least are the 

dreaded pronouns that some jobs require it's slaves to put down in their email signature 

line, lest they find their way to the bread line for the dreaded crime of wrongthink. All of the 

political drivel we must pretend to conform to just to hold onto our shitty jobs. Whata 

world! 

Even if you love your job today, you may not even like your job tomorrow. Bosses, titles, 

teams, and responsibilities all change. No matter how you feel about Buddhism and our 

relationship to various physical and emotion attachments, you must agree with the 

enlightened saying, "change is the only constant." (check notes folder and then expand 

with discussion on NY AG being my dream job, prosecuting securities fraud and it turned to 

shit) 

11 "Not that there's anything wrong with that." Seinfeld, Season 4, Episode 17, "The Outing". For what it's 
worth, I truly have no problem with homosexuals. In fact, I'm a self-interested fan of the enterprise. You see, 
as a straight dude it's net positive for my dating life as it typically removes two good-looking dudes and two 
meh- looking women from the dating market. If these handsome homosexuals want to self-select their prized 
looks out of the gene pool, well that's their prerogative. 
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This brings us to the Solution your "Career" attempts to solve with this shitty coping 

mechanism I've been harping about. Your "Career" attempts to solve the lack of financial 

independence issue by essentially putting a band-aid on a cancer patient. The Real 

Solution is not a cope; it's the miracle cure to your 9-5 until 65 slog. It's called FIRE. 

No, not the FIRE that can blow shit up. I'm not suggesting as a disgruntled employee you 

should burn your boss's houses down or find other wonky ways of taking them out, no 

matter how Horrible they are. I saw a movie or two about that very scenario, so not very 

original anyways. What I mean by FIRE is "Financial Independence, Retire Early." 

The FIRE movement is focused on building enough wealth to make work optional before 

traditional retirement age. Essentially, if you're able to accumulate enough monies, then 

you can bid adieu to obnoxious work practices, including but not limited to hour-long 

meetings that could have been emails, "voluntary" holiday work parties that are not really 

voluntary when your boss asks about your whereabouts during this fun and totes voluntary 

party, 12 forced socialization exercises with co-workers you would give up a portion of your 

hard earned income to never see outside of work, and implicit expectations that you will 

give one iota of.about the number and name of your boss's children. These are a few 

noxious work practices, just off the top of my head. 

What is enough monies? Satirical American novelist Kurt Vonnegut wrote a beautiful 

obituary for his friend Joseph Heller, 13 based on the following story: 

At a party given by a billionaire on Shelter Island, Kurt Vonnegut informs his pal, 

Joseph Heller, that their host, a hedge fund manager, had made more money in a 

single day than Heller had earned from his wildly popular novel Catch-22 over its 

whole history. 

Heller responds, "Yes, but I have something he will never have- ENOUGH." 

• you money is neither necessary nor sufficient 14 for taking back your independence. In 

the absence of .you money, there is always stoicism as an alternative solution. Where 

your bank accounts may fail you, your mindset may save you. To summarize a 

12 How you could have possibly had something better to do than hang out with a bunch of people whose only 
commonality is the source of their W2 income?! 
13 An even more satirical American novelist famous for writing Catch-22. 
14 Another carrot for the LSAT nerds. 

FOIL G000782-090226 000064 



comprehensive way of life in a few pithy sentences, stoicism proposes that the life worth 

living is to be found only in the pursuit of virtue. This necessitates tempering our desires in 

favor of the four cardinal virtues of temperance (sophrosune), courage (andreia), justice 

(dikaiosune), and practical wisdom (phronesis). Stoicism stresses coming to peace with 

the brutal, yet liberating, reality that we don't control external events and much of what 

happens. We can only take control of our thoughts and decisions. If we do this right, 

though, then that's everything we need to live a virtuous life. We're all we got and we're all 

we need. 

"In Seneca's Epistle IX, Stilbo's country was captured by Demetrius, called the Sacker of 

Cities. Stilbo's children and his wife were killed. Stilbo was asked what his losses were. 

Nihil perditi, I have lost nothing, he answered. Omnia mea mecum sunt! My goods are all 

with me. The man had reached the Stoic self-sufficiency, the robustness to adverse events, 

called apatheia in Stoic jargon. In other words, nothing that might be taken from him did he 

consider to be a good. Which includes one's own life. Seneca's readiness to lose everything 

extended to his own life. Suspected of partaking in a conspiracy, he was asked by the 

emperor Nero to commit suicide. The record says that he executed his own suicide in an 

exemplary way, unperturbed, as if he had prepared for it every day." (Taleb) 

To be clear, I am not asking you to prepare for your own death every single day. My request 

is for you to prepare every day for the death of your career. For some sick people who pride 

their "career" over their very own life, this may be even more demanding than Seneca's 

leisurely suicide. I simply ask that you not be afraid to lose your job, by preparing mentally, 

emotionally, and financially every single day for the possibility of losing your job. You don't 

need millions of USO or Euros in the bank to prepare for this adverse contingency. All you 

truly need, financially speaking, is enough money for an emergency fund. An emergency 

fund is a financial safety net of easily accessible cash, typically covering three to six 

months of essential expenses, designed to protect you from this very scenario of losing (or 

ideally, leaving) your job. Therefore, even assuming a lucrative salary of $150,000 and 

corresponding annual expenses of $100,000, you only need to get your hands on $25,000 

to $50,000 to insulate yourself from the worst consequences of losing your job, and thereby 

shield yourself from any financial insecurities or anxieties surrounding your job stability 

long before the axe falls on your head. 

"My classmate in Paris, the novelist-to-be Jean-Olivier Tedesco, pronounced, as he 

prevented me from running to catch a subway, 'I don't run for trains.' Snub your destiny. I 

have taught myself to resist running to keep on schedule. This may seem a very small piece 

of advice, but it registered. In refusing to run to catch trains, I have felt the true value of 

elegance and aesthetics in behavior, a sense of being in control of my time, my schedule, 
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and my life. Missing a train is only painful if you run after it! Likewise, not matching the idea 

of success others expect from you is only painful if that's what you are seeking. You stand 

above the rat race and the pecking order, not outside of it, if you do so by choice. Quitting a 

high-paying position, if it is your decision, will seem a better payoff than the utility of the 

money involved (this may seem crazy, but I've tried it and it works). This is the first step 

toward the stoic's throwing a four-letter word at fate. You have far more control over your 

life if you decide on your criterion by yourself. Mother Nature has given us some defense 

mechanisms: as in Aesop's fable, one of these is our ability to consider that the grapes we 

cannot (or did not) reach are sour. But an aggressively stoic prior disdain and rejection of 

the grapes is even more rewarding. Be aggressive; be the one to resign, if you have the guts. 

It is more difficult to be a loser in a game you set up yourself. In Black Swan terms, this 

means that you are exposed to the improbable only if you let it control you. You always 

control what you do; so make this your end." (Taleb) 

Taleb cites the story of a stoic trader on Wall Street he calls Nero, and how this young trader 

handled his boss's misguided evaluation of his trading success during the dreaded 

performance review: 

"Nero sat down and listened very calmly to the evaluation of his 'supervisor'. When Nero 

was handed the evaluation form he tore it into small pieces in front of him. He did this very 

slowly, accentuating the contrast between the nature of the act and the tranquility with 

which he tore the paper. The boss watched him blank with fear, eyes popping out of his 

head. Nero focused on his undramatic, slow-motion act, elated by both the feeling of 

standing up for his beliefs and the aesthetics of its execution. The combination of elegance 

and dignity was exhilarating. He knew that he would either be fired or left alone. He was left 

alone." (Taleb) 

-you money is not necessarily the only path to freedom and it may not even be a viable 

path for you depending on your psychological makeup: 

"Independence is person-specific: I have always been taken aback at the high number of 

people in whom an astonishingly high income led to additional sycophancy as they 

became more dependent on their clients and employers and more addicted to making 

even more money." (Taleb) Taleb misses the mark here because these brown-nosing high 

earners are suffering greatly from lifestyle inflation. They become more and more 

dependent on whoever is cutting their checks precisely because they buy more and more 

things they don't actually need to impress people they don't care about. High earners get to 

choose between "keeping up with the joneses" and financial independence. Ultimately it's 

not what you make but rather what you accumulate through saving and investing that 

determines your--you worthiness, or "net worth", if you want to get overly technical. A 
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high income is what you make at the time, a mere snapshot, and can be taken away in the 

blink of an eye. Wealth is a far more stable metric, especially if you don't gamble on 0DTE 

options (zero days to expiration) like those Wall Street Bets regards. [INSERT HERE: 

FOOTNOTE TO DEFINE - FINANCIAL CONTRACTS THAT EXPIRE ON THE VERY SAME 

TRADING DAY THEY ARE TRADED. THEY OFFER POTENTIAL IMMEDIATE ~YOU MONEY, 

BUT ALSO POTENTIAL IMMEDIATE FINANCIAL RUIN, AKA ~ME MONEY. SPIN THE 
CHAMBER, BORRIS.] 

[Insert after frugality mention in FIRE section]: 

The significance of frugality to achieving FIRE is spelled out in a nifty play on words in "The 

Parable of the Minister and the Monk": 

"Two close boyhood friends grow up and go their separate ways. Years later, they meet 

again - one now a rich and powerful minister to the king, dressed in fine silk robes, and the 

other a humble monk, wearing tattered clothes and carrying a begging bowl. 

The minister, seeing the monk's poverty, feels pity and offers advice: 'If you could learn to 

cater to the king, you wouldn't have to live on rice and beans.' The monk replies with quiet 

wisdom: 'If you could learn to live on rice and beans, you wouldn't have to cater to the 

king.'" 

The minister of the King is eschewing freedom and independence for what he believes is 

security, power, and material comfort. He may very well find out the hard way that one bad 

look in the King's direction, and off goes the minister's head with his na'ive assurances of 

money and power. Ultimately, it's the King who possesses the security, power, and material 

comfort. Only so long as the minister stays in the King's good graces does he get to live off 

the King's temporary, fleeting, and conditional 'largesse'. I don't understand the minister. 

I somewhat agree with the monk. Valuing freedom and independence, the monk views the 

minister as an upper-class slave, whose actions are dictated by the need to please others. 

The monk achieves enlightenment "Via negativa", by approaching life through the prism of 

what it is not and what doesn't work. The monk views indentured servitude in a silk robe as 

misguided and not a recipe for a truly successful, fulfilling life. "Via negativa" is a 

modification of the addition by subtraction principle and stresses the significance of 

removing unnecessary or harmful elements to create space for only life's most important 

resources. The monk is able to live a fulfilling life by subtracting the typical human desires 

that he views as excessive and achieves absolute freedom from other people's control in 

needing less. 

The monk is generally right and precisely wrong. Great values, overzealous execution of 

those values. This is not surprising since the minister and the monk both represent extreme 
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reactions to the capitalist framework: embrace it with open arms and strive like the 

minister, or view the capitalistic grapes as sour and dismiss the enterprise entirely by going 

your own way like the monk. In resorting to this reclusive life, the monk forces himself to 

live on rice and beans for the entirety of his one life. Extreme and extremely stupid, with all 

due respect. You don't have to live on rice and beans forever to avoid having to serve the 

king forever. With just a few years of rice and beans living, or ram en noodles to use a 

modern analogue, you can save up a bunch of money. This is especially the case if you're 

able to live this ramen life on while reaching a six-figure salary. You are then able to 

leverage the massive difference between your income and expenses by deploying this 

bundle of money into massive, calculated bets that, if successful, can get you to proper 

-ou money at a young age! I'll dive into the specifics of this "hard asset" strategy a bit 

later. 

I have an ambitious definition for. You money. J.L. Collins, author of "The Simple Path 

to Wealth", proposes a far more grounded and attainable conception of-you 15 money. 

His definition of .you money allows his readers to solve more immediate problems: 

"You may not be able to never work again, but if you need to you can leave a toxic job 

knowing you can survive for months or even years while you looked for the better job 

because you have that 'fu' money, so it allows you in that case to say 'fu' to an employer." 16 

Collins' -you money fails to elicit the panache of the punchy term. I also don't 

understand the prudence of burning employment bridges when you can't say goodbye full­

time to full-time employment. It's possible Collins' "fu" to an employer is more akin to "I am 

resigning on such-and-such date. Thank you for the opportunity." It's closer to a "tu" than to 

an "fu". To each their own. 

Immediately after hearing this story, I googled "joseph heller net worth" to get a baseline 

number of how much monies I would need to escape the 9-5 til 65 life. People in the FIRE 

community often refer to the amount of money they would need to accumulate to retire 

early as their "FIRE number." Google provided me with a very helpful and precise range of 

somewhere between $1.1 million and $20 million. 17 A little about me: I'm a lazy-. I take 

15 Purposely lower-case. 
16 Said in an interview with Steven Bartlett on "The Diary of a CEO" pod cast. 
17 This narrow range of numbers also doesn't factor in inflation changes from 2005 until the present, which I'm 
certain are negligible after multiple rounds of Quantitative Easing stemming from the Financial Recession and 
COVID. 

"Don't make stuff because you want to make money- it will never make you enough money. And don't make 
stuff because you want to get famous - because you will never feel famous enough," John Green advised 

FOIL G000782-090226 000068 



pride in cobbling together the lowest amount of effort in reaching the lowest-hanging fruit I 

call my "goals". Not surprisingly, this simple google search of Heller's net worth sufficed for 

me to calculate my own FIRE number and assured me that I could in fact retire at the ripe 

old age of 34 years old. The opposite extreme in the FIRE community is to track every speck 

of one's financial details in an excel spreadsheet in an obsessive, maniacal way. These 

excel nerds cannot bring themselves to purchase a $7 latte while armed with millions of 

dollars invested, before consulting with their better-half: the omniscient, omnipotent excel 

spreadsheet. This green bible tracks the early retiree's critical financial information, 

including their overall accumulated nest egg (measured by assets minus liabilities, or "net 

worth"), annual burn rate or expenses if you prefer human-speak, potential rates of return 

on their investments, and potential rates of inflation. Owing to their mental disorder, these 

fastidious - cannot bring themselves to buy a soda at lunch if the Chairman of the 

Federal Reserve uses a single word to imply that he may so slightly ease interest rates, 

potentially spurring higher inflation. These troubled souls don't have a money problem, 

they have a deep-seated anxiety disorder. The solution they are searching for is not having 

more money. It's ironically having less money in the form of hiring a much-needed, 

expensive psychiatrist. 

We all have recurring dreams. One such dream for me is situated in Long Island where my 

parents live. I've noticed the dream typically manifests at a time of great work stress. I take 

a public bus a few blocks from my parent's house. The bus takes a right turn off of 

Rockaway Boulevard and turns onto a cul-de-sac. I get off the bus and every other 

passenger willingly stays on. I walk 300 yards to my left and happen upon a massive forest 

spanning at least three football fields from where I'm standing. I meander through this 

evergreen paradise in perfect serenity, completely divorced from all the every-day 

problems in life. 

I've lived the dream so many times I'm 100% percent I've actually been to this tranquil 

forest. I'm also 100% convinced that in reality I've never actually been to a place that does 

not exist! There is no room in reality for a secluded forest on Rockaway Boulevard, what 

with all the real estate taken up by batting cages and "Gentlemen's" clubs. Nonetheless, 

this oasis is very real to me and represents the allure of getting away on a routine Monday 

from all work responsibilities. I'm completely untethered to my work laptop, Outlook 

emails, and strict expectations of timely responses. This majestic forest symbolizes 

complete financial independence and the power to say ... You" to anyone who tries to 

aspiring writers. "If you worship money and things ... then you will never have enough. Never feel you have 
enough. It's the truth," 
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tear me away from my Garden of Eden. I experienced this fleeting dream place countless 

times. I have finally arrived and have no intention of ever leaving. 

The concept of"- You" money was immortalized in the remade version of "The 

Gambler." 18 Mark Wahlberg (terribly) plays a Los Angeles literature professor who is a self­

destructing, gambling degenerate who compulsively digs himself into deeper and deeper 

holes. Wahlberg's character, Jim Bennett, gambles his way into a precarious situation 

where he owes over a combined $300,000 to two sets of loan sharks, that Bennett would 

prefer to keep happy. One of these loan sharks gives Bennett a Hobson's choice: pay off his 

debts in a week or swim with the fishes. Nope, not a fun-for the-whole-family Sea World 

excursion sadly. Ironically Bennett realizes he must dig himself into an deeper hole in order 

to somehow manage to pay off these bloodthirsty loan sharks. Playing the only shitty cards 

he has, Bennett turns to an even more ruthless loan shark named Frank for a lifeline loan 

that could potentially allow Bennett to win back all the money he lost gambling by ... 

gambling ... and thereby pay back his impatient lenders. Frank warns Bennett if he fails to 

pay back the $260,000, there are no rules and Frank will assuredly kill Bennett's "entire 

bloodline". 

In this iconic scene, Frank is played by John Goodman who delivers the following 

transcendental American Anthem of Freedom: 

"You get up two and a half million dollars, any asshole in the world knows what to do: you 

get a house with a 25-year roof, an indestructible Jap-economy shitbox, you put the rest 

into the system at three to five percent to pay your taxes and that's your base, get me? 

That's your fortress of- solitude. That puts you, for the rest of your life, at a level of 

-you. Somebody wants you to do something, -you. Boss pisses you off, -you! 

Own your house. Have a couple bucks in the bank. Don't drink. 19 That's all I have to say to 

anybody on any social level. Did your grandfather take risks? I guarantee he did it from a 

position of .you. A wise man's life is based around-you. The United States of 

America is based on a you. You're a king? You have an army? Greatest navy in the history 

of the world?. you! Blow me. We'll - it up ourselves." 

In case you were wondering, The Gambler premiered in 2014. $2.5 million in 2014 is 

equivalent to approximately $3.5 million in 2026. The goal posts might have shifted a cool 

million since then, in case you were looking to fictional Frank for guidance on how much 

18 Not nearly as great as the original and what should have been the only version, but for this one legendary 
scene with John Goodman. 
19 As Frank drinks Bourbon straight. 
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money you need to tell your boss to go .. himself. Nonetheless, Frank's fundamental 

"-you" truth holds across time, space, and inflation rates. 

"It is pretty much true that the more money you have, the more options you have. In the 

U.S., wealth is a reliable proxy for freedom of choice. If you don't have any discretionary 

income, it really doesn't matter how many options are available because they are not 

available to you. This is also true of choices that don't involve money. If you work to near­

exhaustion every day just to make ends meet, for example, you don't have the time or 

energy to make many lifestyle improvement decisions." (Paradox of Choice, Barry 

Schwartz). 

Taleb quotes: 

"I confess that I got hooked on this withdrawal into pure ideas after the constraints of an 

active and transactional life." (Taleb) 

"You are above the rat race." (Taleb) 

"There were some obvious benefits in showing one's ability to act on one's opinion, and not 

compromising an inch to avoid 'offending' or bothering others." (Taleb) 

- the second-in-charge in my former Bureau at the NY AG's office, would constantly 

take orders from Bosslad~ and carried a sadly submissive disposition towards his 

Boss. Whatever Bosslady wanted from him, Bosslady got from him. When he tried to push 

back, Bosslady barked him down from his treasonous foothold. But■ spotted a rare 

opportunity for independence and to feel like his own Man. The Monday after Knicks in 5, 

■ the wagecuck, in the comfort of his office, changed into a Knicks jersey and shorts to 

cheaply signal "independence." "Cheap signaling" refers to communication that conveys 

information without requiring significant cost to the sender. In other words,■ wanted to 

demonstrate an independence without incurring any costs that could punish him for doing 

so and thereby eviscerate any notion of his true independence. "Costly signaling", on the 

other hand, is where the sender conveys information that is likely to be credible owing to 

the costs incurred by the sender in conveying information that could harm them. An 

example of "costly signaling" is if■ were to hypothetically grow a pair of testicles and 
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stand up to his Boss when he vehemently disagreed with Her and thought she was pushing 

for an immoral course of action. But alas,-is ball-less, he has no balls. 20 

When the New York Knicks won the NBA Championship in 2026,■ came into work with 

his usual corporate monkey suit. But then once he arrived at the office, he got frisky. He 

finally stepped out of line and showed that he in fact was armed with male genitalia. Well, 

not really. You see,. version of stepping out of line couldn't take the form of standing 

up for what he believed in any critical moment when he disagreed with Bosslady. Instead, 

-defiance took a more subtle tone. And by subtle I mean pathetic. "It is one thing to be 

cosmetically defiant of authority by wearing unconventional clothes -what social 

scientists and economists call 'cheap signaling' - and another to prove willingness to 

translate belief into action." My going away email to the New York Attorney General's Office 

is an example of "costly signaling." Emails are forever and I forever burned every bridge with 

the New York Attorney General's Office by truthfully and expensively publicly calling out 

New York Attorney General Letitia James' corruption. 

She wielded taxpayer resources, including my then salary, to criminally and civilly pursue 

and antagonize her enemies. She found targets and then tried to find crimes, a big no-no 

when it comes to prosecutorial ethics, as opposed to finding crimes and then the 

perpetrators. 

When I left the New York Attorney General's Office, my salary was a rounding error of my 

total net worth. It didn't make sense to continue working for the Woman, 21 especially to 

compromise my morals by targeting the Woman's political enemies with malicious 

prosecutions. My moral compass is fairly narrow to begin with, but even Tish's vindictive 

behavior landed in the prohibited zone. Thankfully, I can do away the 9-5 daily drudgery and 

deciding between a paycheck and my limited morals. Like Joseph Heller, I have somewhere 

between $1.1 million and $20 million. In short, I have ENOUGH. I hope you get there soon 

and join me in doing what you want, when you want, with who you want. Whatever you 

choose to do, don't allow your "career" to masquerade as your life purpose, when it's 

merely a 9-5 to pay the bills. Inevitably, it's just a cope. 

20 2004 comedy Dodgeball: A True Underdog Story, delivered by color commentator Pepper Brooks to play-by 
-play announcer Cotton McKnight: "He's ball-less now. He doesn't have any balls, Cotton." Referring to 
dodgeballs, naturally. 
21 At the time, New York Attorney General Letitia James, known either affectionally or indifferently as "Tish". 
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STATE OF NEW YORK 

OFFICE or THE ATTORNEY GENERAL 

MEMORANDUM 

TO: Daniel Wiesenf eld 

FROM: 

DATE: August 21, 2026 

SUBJECT: Formal Counseling - Perfonnance and Time and Attendance Issues 

On August l l, 2026. we met with you to discuss the ongoing problems this Office is having with 
your failure to properly perform your work assignments along with time and anendance issues. 
During that meeting the Bureau Chief informed you that this was a formal counseling session 
which would be summarized in a memo to you, with a copy to be forwarded for inclusion in your 
Personal History File. 

Deficient Performance 

We began by discussing that your pattern of deficient performance continues despite past 
supervisory attempts to assist you, including during your July 6, 2026 performance evaluation to 
discuss your 2025-2026 perfonnance. Since that time, it appears that you have "checked out''. 
You do not panicipate during meetings and do not appear on camera during those meetings. 
During your written and oral evaluation we discussed your poor handling of the -

nd since that time you once again failed to properly shepherd a second 
hrough or at least flag for others that it needed to be handled. 

You were the main contact for that matter and you never responded, never told anyone the final 
draft was received or that it was being filed that day. 

We also discussed that you've been ·'MIA'' on the cases and have not 
provided any meaningful contributions in those cases even though those matters should be your 
main priority. Similarly, during the team meetin~ regarding - there were 
serious and difficult questions being asked about ---and your teammates worked 
hard to answer those questions but you stayed silent and off camera. 

We have now received four unrelated complaints from members of your teams regarding your 
performance. Most recently the complaint was that you are not responsive to emails. do not 
participate in work related communications, have missed meetings and failed to complete 
assignments. Another recent complaint involved your committing to provide substantive 
assistance on an investigation and failing to do so. 

The Bureau Chief infonned you that your deficient perfonnance has serious implications 
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including. negatively impacting our casework. creating an undue burden on supervisors and team 
members (e.g. last-minute follow-ups for status. shifting work to others. etc.) and creates a poor 
reflection on bureau management and the agency. These perfonnance deficiencies were 
reviewed with you during your 2025-2026 annual performance evaluation meeting last month. 
yet you have failed to demonstrate any notable improvement since we met with you and in fact. 
you were told that your performance has deteriorated. Your continued failure to meet your 
performance expectations and satisfactorily complete your assigned duties is unacceptable and 
will not be tolerated. 

We discussed moving forward you must take ownership of your maners. and specifically: 

• 
• 
• 
• 

• Respond timely to all work-related emails: 

• Attend all meetings and actively contribute and participate in all meetings: 

• Ensure your video is turned on during virtual me~tings unless there is a previously 
artkulated and approved reason it must be off; and 

• Notify supervisors when you are falling behind in your schedule and jointly 
devise a revised plan with your supervisors. 

Communication with Management 

You must respond to all communications from your Bureau Chief and Deputy Chief within three 
hours if the communication is made before 5pm on a weekday that is not a holiday and for which 
you are not out of the office. If the communication is made after hours or over a weekend you 
must respond by 10 a.m. on the next weekday. Should you not have a full response by the 
required deadline you must acknowledge the communication and provide a date and time for 
when you expect to provide a full response. 

Time and Attendance Issues 

In addition to the above you have also demonstrated disruptive time and attendance issues. In 
the last month and half you· vc been absent on more than ten unscheduled days. This amounts to 
a pattern of unscheduled absences that adversely impacts your perfonnance and is disruptive to 
the bureau. Moreover. for three consecutive days after our discussion where we infonn.ed you 
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this pattern was disruptive and informed you of the below protocol. and almost the entirety of 
this week. you have called out sick without proper notice or explanation and without following 
the protocol. 

As discussed. based on the above time and atlendance issues you are being placed on medical 
certification leave restrictions. As part of these restrictions. you must submit acceptable medical 
documentation for all full and partial day absences due: to illness lhat must: 

• state that you were unable to work on each and every day of your absence 
• indicate that you or a family member was actually seen by a doctor during the 

absence 
• contain a brief diagnosis 
• written on letterhead of medical provider. signed and dated 
• must be original. not a copy. 

If you are out because of a family member"s illness. the same guidelines apply. This 
documentation is due immediately upon return to work and must be confidentially submitted 
directly to Nichole Belser in Human Resources (not to !PB management). Failure to comply 
with these required procedures will result in the absence being designated as unauthorized leave 
without pa~ and may result in fonnal disciplinary action. 

ln addition. you must request and receive supervisory approval for use of leave for non­
illness/emergency time off at least 24 hours in advance. not simply infonn your supervisor of an 
absence. Approval will be based on operational needs. You will be required to provide 
documentation to verify unscheduled absences due to unavoidable circumstances. emergencies. 
etc. Failure to obtain prior approval will result in the absence being designated as unauthorized 
leave without pay and may result in fonnal disciplinary action. 

As we also discussed. you must call within one hour of the stan of the workday to repon any/all 
unscheduled absences. You must speak directly to If- is not available. call 
-- if- is not available. you must speak to . Voice messages. email and 
text are not acceptable. Failure to follow proper call-in procedures will be documented as 
insubordination and result in the absence/tardiness being designated as unauthorized leave 
without pay which may result in formal disciplinary action. 

Scheduled Work Hours 

Scheduled work hours are 9:30 am - 5:J0 pm. with a lunch break. Any deviation from schedule 
must be approved in advance by. our supervisor. You cannot come in early or stay late to make 
up for tardiness/absence. 
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Timesheet Submission 

You must submit your time sheet for supervisory approval no later than the first business day 
following the end of each pay period so that attendance (including leave without pay) can be 
more closely monitored. On days which you are absent following the end of a pay period, you 
are to submit your time sheet by close of business the day you return. Failure to timely submit 
timesheets as directed will be considered insubordination and may result in formal disciplinary 
action. 

FMLAandADA 

The Bureau Chief also advised you that you, may have rights under Family Medical Leave Act 
(FMLA) for absences due to personal or family illness; that pa:id or unpaid leave may be 
authorized for qualifying FMLA absences and that you must provide acceptable medical 
documentation to avail yourself of your rights under FMLA. She advised you to Contact Nichole 
Belser in Human Resources Management Bureau with any FMLA questions. 

She also advised that you may have rights under Americans with Disabilities Act (ADA) if you 
have a medical disability for which you require a reasonable accommodation and that request for 
a reasonable accommodation requires the submission of acceptable medical documentation. She 
advised you to contact Nicole Moon in the Human Resources Management Bureau with any 
ADA related questions or if you believe you may need a reasonable accommodation. 

Conclusion 

Concluding our meeting, the Bureau Chief asked if you understood all that she explained and 
what will be expected of you in the future. You said ··no'' but then simply contested the 
completeness of the Office·s evaluation of your performance and stated that you were being 
retaliated against for being sick. You acknowledged that in January. during an earlier 
conversation about your performance. the Bureau Chief informed you that you could take leave 

The Bureau Chief informed you that you could take 
leave - but needed t-o provide documentation to Human Resources for necessary review and 
authorization. You then proceeded to attempt to rebut many of the issues that we had just 
discussed. 

It must be noted that your demeanor throughout this counseling session could only be described 
as argumentative and inflammatory despite the fact that it was made clear to you throughout that 
the purpose of this counseling session was simply to address - and attempt to assist you 1.n 
correcting the problems discussed through a productive dialogue. 

The Bureau Chief informed you that the Employee Assistance Program (EAP) is available to you 
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as a confidential resource should you have any personal problems that are affecting your 
performance and/or workplace conduct. Going forward. she advised you that your time and 
attendance would be closely monitored for required improvement. She further advised you that 
the issues discussed would be taken into consideration in the completion of your annual 
performance evaluation. 

lt is our hope that this counseling session will have served to identify and promptly correct all 
problems discussed. Please be reminded, however. that failure to demonstrate immediate. 
significant. and sustained improvement in the areas discussed: failure to comply with all work­
related directives (issued in the fonn of direct orders or otherwise): or any future incident(s) of 
misconduct will be documented and may result in formal disciplinary action up to. and including. 
tennination of your employment 

cc: HR/Personal History File 
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