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RELEASE IN PART
B6
Non-Supervisor
- U.S. Depatment of State
i} : CIVIL SERVICE PERFORMANCE PLAN AND APPRAISAL
N General Schedule and Prevailing Rate Employees
TYPE OF REPORT :
{Chack Ona)
B0 Annuat Rating of Record [ Other {Spacify reason)
| GENERAL PERSONNEL INFORMATION
Employze Name (Last, First, Mi) Sacial Security Number
- Johnson Brock A [
Tite, Grade, and Series . ‘ BureawOrganizational Symbol
Special Assisiant, GS-7 S§IGC
Name of Rating Official Tutlp of Rating Official
Anthony Ricei : Depury to the Special Envoy for Guantanamo Closure

Name of Reviewlng Official Tilte of Reviewing Official

Danie! Fried Special Envoy for Guantanamo Closure
Performance Appraisal Pesiod

From {mm-dd-yyyy}  05-09-2009 To {mm-dd-yyyy) 12-31-2009

ALIGNMENT TO THE STRATEGIC GOALS
| List the stratenic poals thal refals {0 the employes's duliss.

In that vein, Brock's dutics also relete to the fellowing Department strategic goals;
1. Achieving Peace ond Security

2. Promoting International Undersianding

3. Goveming Justly and Democraticaily

4, Providing Humanitarian Assistance

JOB DESCRIPTION

Brielly describe where the position fits in the organizational structure, .

Brock's position as Special Assistant to the Special Envoy for Guantanamo Closure places him as one of three staff members who
work under the direction and supervision of the Deputy 1o the Special Envoy to provide timely, informed, and relevant guidance to
the Special Envoy on motters pertinent to his mandate. In thig position, Brack responds to direct taskings from both the Speeial
Envoy and his deputy while pursuing substantive information and action independently to appropriately inform the decisions of the
Specizl Envoy. Brock works in close consultation with his fellow staff in the implementation of these duties. Addidonally, on
behalf of the Special Envoy, Brock's responsibilities require bis daily interaction with other offices inside the Department, with U.S.
cmbassics, the U.S. intcragency including the National Security Staff, Congressional offices and committess, members of the media,

foreign povernment officials, non-govemmental organizations, and attomeys representing clients currently 3t the Guantanamo Bay
detention facility.

GENERIC PERFORMANCE STANDARDS

The Generic Performance Slandards are tha primary basis for assigning element ralings. They defing levels of perfarmance In tenms of quality,
quantity, and exient of supervision required, The following are genaral definitions:

Exceeds Expectations: Thicis a level of unusually good performance. The quality and quantity of the work under this element zre consistently
above average.

Fully Successtul:  This is a leve! of gaod, sound petfanmance. The quality and quantity of the work under (his element are thosa of a tully compatent
employee. The perfarmance represents a tevel of accomplishment expected of a great majority of employees.

Not Successful:  The quality and quanlity of the employee's work under this element are not adequate, The employee’s work products fall short of
requiremants.
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' . Non-Supervisor
APPRAISAL FOR: -
Employes Name (Last, First, ML} ’ Social Security Number
Johnson Brock A [—}
Perfomance Appraisal Period
From (mm-dd-yyyy} 05-09-2009 To {mm-dd-yyyy) 12-31-2009

CRITICAL PERFORMANCE ELEMENT 1- EMPLOYEE WORK COMMITMENTS AND STANDARDS

The incumbent and hishar supervisor should describe a limited number of critical actions, objectives, andfor rasults that the incumbent will be
expected to accomplish during the evatuation year. Work commitmants are derived from and directly conlribule to program priorities and objectives ¥
established by Whe Department/Bureaw'Olfica strategic goals, and are written at the "Fully Succassful® level. Perdformance of work esmmilments should
include a maasuremant of results and ba expressed In terms of quantily, quality, manner of performance. limeliness, andfor cosl effectiveness, Work
commitnents may be madified during the evaluation perod If clicumstances wamant, provided there are at feast 120 days belose the end of the
evaluation period. {it Is recommended thot THREE to FIVE Employee Work Commilments be established.) Any werk commitment rated NOT
SUCCESSFUL wilt resull in 3 summary lavel rating of NOT SUCCESSFUL.

Work Commitment 1a;

To actively suppart the work of the Special Envoy for Guantanamo Closure i formulating, initiating, and following through on
diplomatic engagements in furtherance of President Obama's order to close the Guantanamo Bay detention facility; including, but
not limitcd 1o the following requirements: gathering information in 2 sufficient and timely manner related 1o diplomatic
engagements; preparing informed, well-written, and comprehensive memorandum and other documents associated with those
engagements; and fuifilling on deadline, actions arising from those engagements.

Work Commitment 1b;

To advise the work of the Special Envoy for Guantznamo Closure on matters relating to his mandate; including, but not limited 1o
the following commitments: conveying timely and relevant information to the Special Envoy or to athers at his direction; providing

independent input and information as requested and when appropriate; and aranging for the dircet input and consultation of other
U.5. ond forcipn government officials when needed. )

CERTIFICATION- Supervisor and Employee certify that work commitments have been estabiished.

| (8] . 2 %
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UNCLASSIFIED U.S. Department of State Case No. F-2016-10421 Doc No. C06228908 Date: 01/19/2017

Non-Supervisor

APPRAISAL FOR:

Employee Name (Last, First, Mi.} Social Secunty Wumber

Johnson Brock A | -

Perfotrnanee'Appralsal Period
From (mm-dd-yyyy} 05-09-2009 To (mm-dd-yyyy) 12-31-2009

CRITICAL PERFORMANCE ELEMENT 1- {Continued)

Work Commltment e

To fully inform and assist the work of the U.S, interagency of behalf of the Special Envoy for Guantanamo Closure in furtherance of
the closure of the Guantanama Bay detention facility; ineluding, but not Hmited to the following: conveying timely and sufficient
information regarding diptomatic engagements to other ULS, officials; preparing memorandum or other docimentation for U.s.
principals such as the Secretary of State, the U.S, Attomey General, and the Secrelzry of Homeland Security in their diplomatic
engagements on this issue; and responding to requests in a ximel‘y and sufficient manner from other U.S. officials, including the
Depantment of Justice in its handling of legal proceedings associated with detention in Guantaname,

Waork Commitment 1d:

To advise the work of the Special Envay for Guantanamo Closure an maners reloting to his mandate; including, but not limited to
the following commitmens: preparing and coordinating respenses to Congressional inquiries and informational transmitals to
Congress consistent with stafuiory requirements; preparing the Speciat Envoy for briefings 10 Congressional committees,
sub-committees, members, and stalT, moniloring and analyzing public discourse on issues pertinent to the Guantanamo clesure

?frglr_t; and preparing the Special Envoy for media events or interviews pemaining to the closure of the Guantanamo Bay delention
acility.

Work Commitment fe:

[ Exceeds Expectations [ Fuly succassut ) Not Successtul

CERTIFICATION- Supervigsor and’Employeo certify that work commitments have been estabiished.

_I_c ﬁqé'a ‘ v L
Signatumw;:loyue Dals (mingd-yyyy) =— = Urrauny o Date (mm-od-yyyy)
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UNCLASSIFIED U.S. Department of State Case No. F-2016-10421 Doc No. C06228908 Date: 01/19/2017

" Non-Supervisor

APPRAISAL FOR: .

Employee Nama (Lasl, First, M.}

Social Securily Number

Johnson f Brock A | ]

Performance Appraisal Period 4
From {mm-dd-yyyy) 05-09-2009

To (mm-dd-yyyy) 12-31-2000

 EMPLOYEE COMMENTS (Optional)

EMPLOYEE'S REQUEST FOR A HIGHER LEVEL REVIEW BY THE REVIEWING QFFICIAL

@ | dongy o lleqyg_,',l_ah'gh level review.

. | Funderstand that I may request o higher ‘avel review of my appraisal report by the reviewing official,

/2/i0

e Signatuteraf Employes

Date {mm-cd-yyyy]

REVIEWING OFFICIAL'S APPROVAL OF RATING OF RECORD

To be completed when the amplayee has apled for a higher leve! reviaw by the reviewing official; ar the amployes has received a raling of "Nai
Successiul™; or when the Interim performance rating will becoma the raling of recard,  Commeanis mus! ba providad below when the roling Is
changed or the omployee is raled "Not Successful”. The Firal Summary Level Determination [s:

. A, outstanding " [0 exceeds Expectations ] Fully Successtur O ot Successtul
Reviawing Officlals Commanis
¥//3/r0
Signalure of Reviewing Official Date {mm-dd-yyyy)
TECHNICAL REVIEW
Atechnical review of this rating has been completed.
JoAnn E. Scandola o fdsom
Wﬁve Dirclar/Designate [ Aot EDesefgXOiectondesignate Date {mm-dd-yyyy)
D5-7644 Page7of 7
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UNCLASSIFIED U.S. Department of State Case No. F-2018-10421 Doc No. C06228885 Date: 01/19/2017

3y

Depmrtment of Homelaml Scenrity
U.5. Citizenship and bmmigruivn Services

Read Instructions carclilly hefore completing 1his

ANTI-DISCRIMINATION NOTICE: It is illegnl to discriminnic apainst work-anthorized Individnals,

[RELEASE [N PART Bé| .
OMI Nu, 1615-0047: Explres 067304}

Form 1-9, Employment
Eligibility Verification
farmy. ‘The instrictions Must be availoble during complction of thix form.

Employers CANNOT

i speeifly which doewment(s) they will nccept from an employee. The refusal to hire an individunl beeause the documents have a

7

future expiration date may alse constiture Hleanl discrimination,

Section 1. Employee Information aud Verification {To i coupleied and signed by employee at the time emplavment begins.)

i Prinit Hame;  lan Fiest Middte Initinl | Manfen Name
Jownnen Brxk A
ext MAirees Nionse ool Nanbef) 3 AnL¥" Dae oFIrnLMMnmJ_L
. cay. SHIE ZipCode Soci Seqny ¥

i T am nware that ?{:llcrnl Iaw provides for

1 oftest, under penadiy of pesjury, that ) san (cheek oncaf the follawing):

imprisonment and/or fines for flsa sintements or B’M‘”‘”j“_““" b )
use of false documents in conngetion with the ) A noncitizen raliona! of e Uniled States (sex insuuctions)
completion of this form. [ Atowful permonsnt resident {Alien #) .

[ Analien autborizcd 1o work ¢Aicn ¥ or Admission H) —_— e
. wtl} expirstion date. if applicable « manilvilavrensd *

o §

‘-
Employec’s Sigmalure,'

Date (momidapiyenr)

S//o3

' T reparer nnd/or il':‘:mslru or Ces tification (To be couplertd ond signed {f Scetion | Is preparcd bya person otlrer than tie colayeed 1 atiest, judder

penalty of perfury. st  have assisted in the completion of this forv amd thot to the best of my knowierige ihe Informiton It true and correct,

Preparer's/T mlme?iwlm

g

Print Nome

Address ireei Nome and Nuorber, Cliy, Saie, Zip Code} 1

Date fmpatl/dapiyear)

expiration dots, if eny:: of the dognmenl(s).)

Secction 2. Employer Review anc Vertlientlon (7o be completed and signed by employer. Examine ont decument,  fron l:f:M ORr
examine ong docieni from List B and one from List C, as listed on the reverse of this form, and record the title, number, and

56 A OR ListB AND List C
Dogument title: :_':
Iszuing authorit ? .‘ o
Deotument ¥; -.E' v
Expiration D:!.c;mg_)i ] I *
Document ¥; e
Expitation Date fifany): .

(montl/deyyear)
employnent agengi

CERTIFICATION: 1 nttest, under penaliy of perj

. [
ury, that 1 have cxamined the document(s) presenied by the above-nomed employce, that
the above-listed dotument{s} nppear o be penuine and to relailc to the employce nanied, that the cmployee began employment on

and that te the best of my knowledge the employce is authorized to worli in the Unlted States, (State
nuly omlit the date the entployes bepan employment.} | :

A ¢ of Emplaygr or Authorized Kepiesentalive

P OF G & o] Addiess [Sirer Name aonid Numb
@. ; &ﬂ»ﬁ-t H-le ¥4 Wosh

Scction 3. Updnllug_nnd TReverification 1o be compl

Frint Name

ot rmd.ti: bymnplo;'-cr.l

Ttle

5P

HE Spetvalist-

ot

A, New Name (if opplicabic)

. Dare ol Kelite furguthiknydyenr) {if applicatle)

Document Tithe:

Document ¥;

C. If employeds previous grant of work suthorizstion Jos expiced, provide he information below for the document that establishies cutrent employment authotizstion.

Expimtion Date {if my):

‘1 attest, under penatty of perjury, that o the best of niy knowdedge, this eraployce s anfhorized te work in the United States, and if Ihe employee presenied
docununi(s), the decument(s) ! have ezumined sppenr to be pennine and to relate to the individual,

Sipnalurg of Eesployer of Authatrzed lepresentiative

Dol fmonilvdayyear)

——

UNCLASSIFIED U.S. Department of State Case No. F-2016-10421 Doc No. C06228885 Date: 01

Foiu) 9 (Pev. 1292990} R Page 4

119/2017

B6

B6




UNCLASSIFIED U.S. Department of State Case No. F-2016-10421 Doc No. C06228885 Date: 01/19/2017

. . M

LISTS OF ACCEPTABLE DOCUMENTS

All docnments mnst be uncxpired

LIST A LIST It usTc
Docimments that Establish Both . Ducinents (hat Establish Documents thal Establish
Iulentity s Employment X Telentity 3 ] EmE!_u_mggul_!\_ul'lmrizalinn
Authorization OR ©AND - T
Ser Rty ae ? .
1. U.S. Passport bRU'S, Passport Card | | 1. Driver's licensc or ID card issued by 1 ¢, sais] Secility l(:conm}lu:';:bcr
S v i .8 State or ontlying possession of the card other than one that specifies .| -
T L U 4*; ' *Uhited States |3mwdul it containg e~ o the fce iad the.jsswince bithe
. photogrmph or information such ns eard cloc nol iithorize 4
2. Permancat Resident Card or Alicn name, datc of birth, gender, height, employment in the United Stntes
Registration Receipt Card (Form eye color, and adiress
1-551)
- 2. Cerification of Birtls Abroad
= . 2. 1D card issued by federal, state or issued by the Department of State
3. Forcign passport that contaips local goverment agencics or (Form FS-545)
temporary 1-551 stamp Q&'E“,‘_F“‘;"W. entitics, provided it contains o - o
1551 printed notation oi n tachine. photograph or infoamation such as = .
readnble immigeant visa name, date of birth, gender, height,
eyc color, and nddre.fs . 3. Certification of Report of Birth
. issued by the Department of State
'[ 4. Emplayment Anthorizntion Document| 3, School 10 card with a phétograph (Form DS-1350)
] that contains n photogrph (Form
§1-766 B —
) 4. Voler's registration card 4. Original or cenificd copy of birth
: certificate fssued by o State,
5. Inthe caseof a nonimmigrant alien | 5. U.S. Military card or draft record county, municipal authority, or
! authorized to work for a specific . lemt.ory of the l_!nued States
remployer incident to status, a foreign | 6, Military dependeat’s ID card bearing an official scal

passport with Form 1:94 or Forin
1-94A bearing the same name as the .

passport and containing s 7. gﬁdCoasl Guard Merchant Mariner 5
endorsement of the oficn's el
nonimmigrant status, as loig 25 the 8.
period of endorsement hias nat yet

‘Native American teibnl document

Native American iribal document

cxpired and the proposed . . - - 6. U.S. Citizen 1D Card (Form 1-197)
employment is nof in conflict with 9. Deiver’s hcensclssn'wd by a Canadian
any restrictions or limitations . bovemment authority . Ry
identified on the form AT
' For persons under age 18 who 7. Idemtification Card for.Use of
. are unnble (o present.a Redident Citizen in the United
Pe Lee MoEwiient lister 2 Fom : ’ ’.
6. Passport from the Fedemicd States of (.o:t.l,l..pcg.:_,- I_F . _:'Jl:;t;_‘vc States (I‘,onpvlil? % Ao 07
MicmncsiI\(FSM)_ or thé Republic of T e T
the Marshall Istands (RMI) with 10. Schoof'recard-orrepart E3idt - - 8. ~Ehiptoyrical dulhonization
*Forma [-94 or Form 1-94A indicating = *document issued by the .
nosimmigrant admission under the 11. Clinic, doctor, or hospital record Department of Homeland Security
Compact of Free Association
Between the United States and the
FSM or RMI 12. Day-etre or nursery school record
. Hiustrations of many of these docnments appear in Part 8 of the Handboolk for Eniplﬂycrs (M-274)
.'_%"'.. A . it T O (e, T, S ’ 0" f-‘r:-j [E] (1“3'- 03009} N I'n’c 5

I
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_33-

[RELEASE IN PART B6)

Schedule C

You are being appointed to a position in the excepted service and as.such could be terminated al
ony time depending’on the needs.of the agency or the key appointed official with whom you
serve. You are eligible to continue your health and life insurance coverage, your retirement
coverage under the Federal Employees Retirement System (FERS), and your participation in the
Thrift Savings Plan. You will be cligible to accrue annuel and'sick leave.

You do not acquire competitive status with this appointment.

Your appointment can be terminated at any time.

I certify that I have read the above statement and understand thie conditions of this appointment.

o | . ' B6
; [ } 5 /u/o3
; " Siptature of Appointee Date ’
' B6 .
i . 3ot
Signature of PersonngPOfficer ] ' Date
=] '\:. J'n'n:- EH Rty we - ,'_1. . :I ?‘ i )
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UNCLASSIFIED U.S. Department of State Case No. F-2016-10421 Doc No. C06228862 Date: 01/19/2017

STAFF ASSISTANT
Organization: Office of the Secretary (S)
Org. Code: 010101
* Grade: GS-12 (Schedule C)
Series: 301 -

This position is located in the Office of the Secretary (S). The incumbent of this position serves
as a Staff Assistant to the Counselor/Chief of Staff. The incumbent exhibits and has a close,
personal and confidential relationship with the Counselor/Chief of Staff and other senior
members of the staff and is fully aware of and understands the confidential nature of the work.
The incumbent must-be discreet, tactful and fully aware of the consequences of actions which
may affect the mission of the Secretary,

DUTIES: ¥

" The incumbent performs duties consistent with the support required by the Counselor/Chief of
Staff. .In addition to ongoing responsibilities the incumbent is responsible for managing a myriad
of sensitive issues that require coordination for the Secretary's review/approval, in particular the
sensitive handling and processing of materials related to the intemal appointment processes for
Ambassadorial positions. Incumbent must be thorough in gathering the necessary information
required to present recommendations to the Secretary for the decision making process.

The incumbent is responsible for contributing to drafting speeches and remarks for the
Counselor/Chief of Staff for presentations at Congressional Hearings and for public speaking
engagements, drafting responses to various correspondence directed to the Counselor/Chief of
Staff requiring the incumbent to be thoroughly knowledgeable of the varying subject matters in
order to respond in a concise and cogent manner. Prepares draft correspondence for signature by
the Secretary or the Counselor/Chief of StafT, or other senior staff members, on a variety of

* substantive subjects. Keeps the Counselor/Chief of Staff informed at all times of the latest
developments on matters which requires the Counselor/Chief of Staff's immediate and-urgent
attention, prior to discussions with the Secretary.

Must be knowledgeable of foreign affairs regulations, in particular those related to Consular and
Citizen Services, for which the Chief of Staff gets numerous inquiries, to assist the Chief of
Staff in responding to and resolving problem issues.

[ncumbent coordinates and informs the Counselor on malters related to Haiti, Global Food
Security Initiative (GFS), Global Health Initiative (GHI) and security at U.S. diplomatic
missions; performs staff functions in support of the Secretary, the Counselor/Chief of Staff, and
the Deputy Secretaries, including carrying out specia! and confidential assignments requiring a
high degree of tact and diplomacy, and a comprehensive knowledge of the Department's
programs and policies. The incumbent provides staff support on matters coming before the
Counselor/Chief of Staff for an advisory opinion or clearance, prior to being submitted to the
Secretary for decision/approval. To this end, the incumbent must record, task, and track the

UNCLASSIFIED U.S. Department of State Case No. F-2016-10421 Doc No. C06228862 Date: 01/19/2017
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’ ) RELEASE IN
' PART B6

1. Agancy Position Mo,
D11776

POSITION DESCRIPTION (Please Read Instructions on the Back)

2. Asason for Submisaion 3. Service 1. Empioying Office Locaton J5. DUy Siabon . OPM Cartication o,
Recascripton @ New [XJnoqws. e s WASHINGTON, D.C. DSGS69951
Remstablshmpnl Otwt 7. Falr Labor SAas Al |, Fruncial Statamants Required 0. Subject b IA Action

= AL Kot Crowwn [Jimezinmn (immpns v R

10. Posiion Status Peshion Is: Sansiivily 13.Compoltive
Excepled{Spechy i remarks) Mansgenal * 14. Agency Uas °
ses(Gen) [“] SES(CR) [ noksar Saranee [ ] swete

15. ClesufiediGeaded by Officis! Title of Posltion Pay Plan OccupstienaiCace | Grade| Inltiats | Ostaevnasyyy

». U.S Oifice of Porsonnat :

Managemani

o Caasisnmen 7 |Staff Assistant GS 0301 |12 [rs |nfu/fe

c Second Level nY

Review

d. Firsl Level Reviow L

e |

L}
lntating Ofica STAFF ASSISTANT GS o - 12 PC 1107-2012
18. Qrpantzations) Tie of Pesilon (if diferent from officiel tite) 17. Nama'ol Employee (¥ vacent, specily)
_ BROCK JOHNSON,
'T#. Dspartment, Agenty, 0f Estabishment [e Tind Bubakvision
DEPARTMENT OF STATE
2. First Subdivision o Fourth Subxdhdsion
OFFICE OF THE SECRETARY I

b. Second Subdhvision & Fifth Subdivision

Gigneture of Employee {opliansh Date fmm-dd-yyyy)

19, Employes Reviaw-This i3 an accurets dascriplion of tha major dutles
#nd respentibtides of my positon, I

20, Superviaory Conttlicalion. | certly that this is an sccuraie Lslemant of e mejor  knowladge tha! s informabion & fo be used for ashiary pupcses miting o
dubies and sponsidities of this pashen and Is organizational relstionships, snd  sppoiniment and paymen! of public luads, end thel felse or misieading stalsmants
thal the posion is necessary o camy oul Govemmani fuacijons for which | am  may consttule vielstion3 of such stafutes or Ihalr implsmonting reguisiens.
respansible. Thiz cartificalion is made wih the

— —— — — — —t— — — — — — — — — — — —— — —— — | i e —— %

CHERYL D. MILLS
OUNSELOR/CHIEF bF STAFF |

' C
'ﬂwm_*_—”__“"——"“"__"lﬁt?'znﬁ_lmﬁn_*_*'_f_'_'—Ioanm.dd-_m—n"
H%ZL I

21, ClaswiNcationd Iy Grading CortRcation, 1 cartly ihal Ous posiion has Desn |22, Postion Claskiicalion Standa/ds Used in Classlying Grading Posilion
cinssifecrmded as required by Titie 5 U.S. Cody, In conformence with slandsrds
published by the LLS. Offee of Porsonne! Managemeni or, ¥ no publshed
mm:: spply dioclly, consilanty with the must gpplicable published
ih

Tyaed Name and Tita of Official Taking Action

. Boone, Human Resources Spec P«&:ﬁmn tor Employsss. The sandards, and information on their sppiication, ar
avalisblas In the personnel office. The classficalion of the position may be roviewsd and

rel T fatejmmchyyyy) | comected by the apency of the t1.5. Officy of Parsonne! Manspemant. Information on
yon claasification/job grading appasis, and complaints an sxemption from FLSA, is svallabis

) ’g /2- from iha personnat offlco of the U.5. Ofce of Personnel Mansgoment

. Pofebon Revigw” initats | Daln imovcaspyyy | ictats | Daie (ovnryyy | iy {Onts rmasrry | it | patotmnas e | intots [0t g oy

o EmpicyvYfopronsy . ! I ! |

|
b Supsrvisor | ] | l ]
¢ Candter ! I | '[ |
24, Remarks

This is an Excepted Service Schedule C position which does not confer competitive status. The incumbent serves at the pleasure of the
Counselor/Chicl of Staff and the Secretary and may be terminated at sny time,

5. Dascripon of Major Dulles and Responaibllites {Sue Alteched)

MSK 7540-00-034-4205 Pravicus Edition Usable 5008108 OF 0 _(Rav, 1-85)
U.S. Office of Parsonnel Management
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UNCLASSIFIED U.S. Department of State Case No. F-2016-10421 Doc No. C06228840 Date: 01/19/2017

D ‘ [RELEASE IN PART B6|

Carter, Pat .

From: DS CLEARANCE NOTIFICATION

Sent: Tuesday, May 05, 2009 10;48 AM

To: H

Ce: ukens, Lewis A
Subjoct: interim Clearance Granted - Johnson, Brock Allan

Pursuant to your request and in accordance with Executive Order 12968, Secti Johnson, Brock Allan is
hereby granted an interim clearance for access to classificd information at the cvel,

it is your responsibility to nqtify the employee that access to classified information will be immediately
terminated, along with any assignment, requiring access to classificd information, if the investigation reveals
information that makes the employee no longer eligible for interim or continued access 1o classified
information.

You must maintain a record of having provided the employee with & copy of this c-mail,

For further assistance, you may contact our Customeér Service Center toll-free at 1-866-643-INFO(4636), or
or by email at securityclearance@state.gov.

Note: This is u scnd-only email box so please do not reply to this message.

Office of Personne! Security and Suitability
, Bureau of Diplomatic Security

US Department of State

1801 N, Lynn Street

SA-20

Washington, DC 20522.2008
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el

® ' . ‘ RELEASE IN PART

APPOINTMENT AFFIDAVITS °©

_ STAFF ASSISTANT . _ ___ .05-10-2009
{Position to which Appofniad) © : - {Date Appoinled)

_ STATE s WASHINGTON, DC
(Depariment or Agency) {Bureau of Diision) (Place of Employmen{)

I, BROCK A JOHNSON , do solemnly swear (or atfin) that—

A. OATH OF OFFICE

1 will support and defend the Constitution of the United Stales agalnst all enemies, foreign and domestic:
thal | will beas true faith and allaglanca to the same; that | iske this obligation freely, without any mental
resarvation or purposa of svaslon; and thal | will well and falthfully discharge the duliss of tha office on whith
1 am about to enler. So ho'p ma God. .

B. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

| am nol patticipating In any sirike agalnst the Govemmant of the United States or any agancy thereof,
and | will not s0 participats while an employeo of the Govemment of the Uniled States or any agency
thareol,

C. AFFIDAVIT AS TO THE PURCHASE AND SALE OF OFFICE

1 have not, nor has anyone acling in my behalf, given, transferrod, promised or paid any consideration
for or In expectation or hopa of tumhg assistance In securing Lhis appolniment.

* {Signalire of Appointee)
Subscribed and swom (or afmned) before me this 11 day of MAY , 2 009_
al Washingion DC
(Gity} )
{SEAL) hld '(s'ignf'urd’ol Officer)
Commission expires SEC. 206, Act of June 26, 1943
{uwanmmxc.memdmwcomummunm (Tils)

Nola » If the eppoinies objects (o the form of the oath on mliglous grounds, certaln modificalions may be permited puravani fo the
* Ratiglous Freedom Restoration AL Plaase contact yaur sgency’s legal counsel for stvice,

Sundard Form 81
U.S, Office of Personnel Management Ravised Augusi 2002

“The Gulkio of Processing Personnel Actions HEN 7540-00-834-4015 Previous edilons not usable
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HROnline Report Print RELEASE IN Page 1 of 1
PART B6
Depantment of Stale
EMPLOYEE PROFILE
Report ' EMPLOYEE PROFILE FULL VIEW PageNo |
Oprid; Run Date 1222122016
Emplid[ | ' Run Time 09:22 15

Name JOHNSON,BROCK A

............................................................ R L L L T T

SEN; eseres ] poB: SCD. 05/1112009 ST:T
LEGLRS' EOD-FS: SEX: M

HMLVRES: . MEDICAL CD. EOD-DP. 05/11/2009 vET_ |
BIRTHPL[ | " MEDICAL DT PP-CL. G5 12 .
TEN 45 = EMP PROGRAM Not Applicable
TYPE APPT Schedule C (Except Svc Perm)
TOURTYP: - SALARY. §74,872.00 STEP. 01
SKILLI: . TED AGN: ST 00
SKILL2 ' EXLIMAFP WGI DUE:1 2152013
SKILL3 CURORG. 010101 - § recti| |
DIPLOMATIC TITLE POSNO DI177600 FEHB
CLEARANCE LEVEL DATE GRANTED NEWAL DAT
NIA NIA MN/A
PAST ASSIGN DATE  POSTIONSKILL POSITION TITLE WORKING TITLE GRADE DATE
5 1212 STAFF ASSISTANT G512 1202
sigc wn STAFF ASSISTANT Gs 1) 1
SIGC 06/10 STAFF ASSISTANT G50 08/10
s/GC 12209 STAFF ASST G507 05109
SITT 05/09 STAFE ASST
DETAIL (TEMPORARY DUTY} HISTORY
PAST ASSION DATE POSTION SKILL POSITION TITLE WORKING TITLE NTE
<CURRENT-> <—RIGH~> 0
LANGUAGES SPRD  DATE  SERD DATE  AWARDS DAT! MS1OS!
HONOR - SUPERIOR 0172013
MLAT. HONOR - SUPERIOR 0672012
LEVEL OF EDUCATION. 13 .
COLLEGE LOCTION DEG R MAJOR

DEPENDENTNAMESSN ~ RELATIONDOB  MEDCD/OT  COURSE  EMP-NSERV-TRAIN DATE

........................................................

WARNING' Disclose to Authorized Persons Only (22CFR 6A)
Contains Information Protected by the Privacy Act of 1974

e
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